Case 1 :06-cv-00293-JR Document 23-3 Filed 05/30/2007 Page 1 of 40 



distorted the facts of the case by failing to consider COL Westcott's actions within their proper 

context — ^the command structure of the OCAR and COL Westcott's limited role therein. 

Indeed, the picture painted by the DAIG, perhaps unwittingly, strongly implicates LTG 

Plewes and a host of other senior officers in a grand conspiracy to benefit MG Baratz, After all, 

LTG Plewes obviously knew of MG Baratz' employment with SY Tech at the time he discussed 

the SLTP initiative with him, and was equally aware that MG Baratz had left the position of 

OCAR only months earhen These facts should have raised for the DAIG the same ethical 

concerns that resulted in the extensive investigation into COL Westcott's actions* The DAIG, 

however, appeared completely unconcerned about the implications of LTG Plewes' knowledge 

and his own role in approving funding for a task order that directly benefited the former CAR. 

As two general officers of comparable rank who occupied the same billet in the Army Reserve, it 

is highly likely that LTG Plewes had worked with MG Baratz on prior occasions and knew him 

personally. The conclusion to be drawn here is that the DAIG obviously had its sights so closely 

trained on COL Westcott that it failed to consider the broader implications of the factual 

conclusions it drew* 

Negligent Supervision of a TO Under Which MG Baratz Benefited 

A specific finding of fact underpinning the allegation that COL Westcott was negligent 

in the perfonmance of his COTR duties Avas that he had been negligent in his supervision of a TO 

under which MG Baratz directly benefited financially. In the Summary of Facts, the ROI 

provides as evidence of COL Westcott^s negligent conduct of his duties the fact that MG Baratz: 

worked 61 percent of the total hours that SY Tech billed under the 
TO for July 1998. ...SY Tech, in their quarterly performance 
summary, did not identify MG Baratz as a contributing member, 
nor was he identified in the TO plan (TOP) as a supporting SY 
Tech employee, COL Westcott's duties included monitoring the 
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contractor's performance and the quality of their work. The 
[Contracting Officer] depended on [COL Westcott's] input and 
verification of reports. .,.COL Westcott's testimony indicated he 
was unaware of MG Baratz being billed under this TO, and a paper 
trail was not established indicating that COL Westcott would 
necessarily have known that MG Baratz was billed under the T0 > 
This unawareness indicated COL Westcott's lack of supervision 
for T0# 98-246 execution. (Emphasis added.) ROI, at p. 5. 

To underpin this finding, the ROI concluded that it was 'hinreasonable that a specific 
contractor, MG Baratz, who provided almost 60 percent of the service oriented work effort over 
a 3-month period, would not be known to [COL Westcott]. This was especially true because 
COL Westcott identified MG Baratz as his mentor and thev had a close personal relationship ," 
(Emphasis added.) ROI, at p. 5. 

The purely inferential nature of this claim is obvious, and its validity is undermined by 
the finding of the D AIG investigators that " a paper trail was not established indicating that COL 
Westcott would necessarily have known that MG Baratz was billed under the TO ." (Emphasis 
added.) The DAIG went on to apply a double standard, arguing on the one hand that there was no 
documentary evidence to indicate that COL Westcott necessarily should have known that MG 
Baratz was involved in the billing for the TO^ while on the other hand citing as evidence of COL 
Westcott's negligence the fact that he did not know of MG Baratz' involvement in the T0< 

The logic of the DAIG's position can be outlined as follows: 1) no documentary evidence 
existed to show that COL Westcott necessarily would have known of MG Baratz^'s involvement 
in the TO (clearly leaving open the possibility that he did not know); 2) therefore, it cannot be 
concluded that he in fact did know of his involvement (COL Westcott testified under penalty of 
perjury that he had no such knowledge); 3) because of COL Westcott's relationship with MG 
Baratz, however, it was considered highly unreasonable that he would not have had such 



42 



Case 1 :06-cv-00293-JR Document 23-3 Filed 05/30/2007 Page 3 of 40 



knowledge; and 4) because he did not have such knowledge, he was negligent in his supervision 
of die contract. This is a classic non-sequitur. 

On the basis of such self-serving, convoluted reasoning, COL Westcott was found to 
have been negligent in supervising the TO at issue. This reasoning also provided the basis for 
General Keane's conclusion that COL Westcott "did not adequately monitor a SY Tech billing 
that did not properly reflect the significant hours that your former boss had worked on the 
project." The fundamental error with this approach is that the facts clearly do not support the 
ultimate conclusion of the DAIG and the LOR. The D AIG stated unequivocally that it had no 
evidence that COL Westcott knew of MG Baratz' work imder the TO. The only evidence it 
offered was the inference of COL Westcott's improper relationship with MG Baratz. Even if the 
inference were true, such evidence standing alone is insufBcient to meet the preponderance of 
evidence standard. Indeed, the reasoning of the DAIG does not hold up to even cursory scrutiny, 
as shown above. Rather, this is a classic example of investigators attempting to obfuscate 
inconvenient facts through contortions of logic. Because the facts themselves did not support the 
investigator's preordained conclusions, which they plainly did not, the investigators turned to 
inference to support their construction of reality. 

Failure to Adequately Monitor and Report SLTP Activity 

The second finding of fact on which the DAIG concluded that COL Westcott had acted 
improperly was reached using the same inference, and was based on a blatantly incorrect 
understanding of the facts. The allegation here was that COL Westcott reviewed and approved a 
Task Order Plan ("TOP") under which MG Baratz was designated a principal provider of 
services. SY Tech's delivery of a Senior Leadership Training Program (SLTP) to senior officers 
in the Army Reserve was a significant part of tiie TO that resulted from the TOP. It was alleged 
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that COL Westcott did not address the SLTP training in a January, 1999 quarterly report he 

prepared on SY Tech's performance, and stated that he was unaware of a SLTP training that was 

conducted in November, 1998. The general implication was^ therefore, that COL Westcott 

intentionally covered up the fact that MG Baratz was conducting the SLTP training, somehow to 

MG Baratz' personal gain. The DAIG concluded that: 

COL Westcott should have been attentive and monitored the SLTP 
because of command involvement and because that was his COTR 
duty. SLTP was identified as one of the work products 
(deliverables) that SY Tech was to deHver in their TOP, which was 
approved by COL Westcott. The SLTP was a major cost factor on 
this TO. COL Westcott failed in his COTR duties by not 
monitoring/evaluating ST Tech's performance, and by not being 
aware of a contract deliverable, (Emphasis added.) 

To support this conclusion, the DAIG stated ""[ijt was considered unreasonable that COL 
Westcott would not have known of the first SLTP session — a session taught by MG Baratz. This 
was especially true because of COL Westcott identifying MG Baratz as his mentor and they had 
a close relationship . In addition, the current CAR recognized SLTP as a major training 
deficiency amongst USAR leaders/' (Emphasis added.) ROI, at p. 6. 

As COL Westcott testified, however, his role in the TOP in question was limited to 
preparing a general Statement of Work ("SOW*') that addressed the need for training for senior 
Amiy Reserve officers, in pursuit of objectives specifically identified by LTG Plewes, The SOW 
was a precursor to that eventually prepared for SY Tech to undertake, yet did not involve MG 
Baratz or SY Tech specifically, and was not prepared with them in mind* In fact, at the time he 



It is entirely unclear what motive COL Westcott would have had in doing so< LTG Plewes 
clearly was aware of MG Baratz' involvement and had personally approved the SLTP initiative 
and directed the funding for the initiative. Numerous other OCAR officials also were involved in 
the initiative. From whom, then, was COL Westcott hiding this information? 
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drafted the SOW, COL Westcott was unaware of MG Baratz' involvement with the initiative. As 

COL Westcott testified: 

[s]o when Tve testified that I didn't do the actual Statement of 
Work for senior leader trainings I in fact did not. What I did was I 
did the [precursor] for it. ...I set the stage for a conceptual 
construct that may or may not have let as SY Tech, It may or may 
not have been run by General Baratz. But it was something in the 
minds of all the people who were running the Army Reserve. All 
of us. ROI, Exhibit B, at p. 56. 

Furthennore, COL Westcott was not aware of the first SLTP training session and had 
very little involvement in the initiative overalL COL Westcott certainly was not the designated 
COTR on the project, as the DAIG and the LOR presumed. The COTR was COL William T. 
Lee. COL Lee stated that during his tenure as COTR for the SLTP initiative, "[I] never received 
any questions or concerns fi:om anyone regarding the performance of this contract, either during 
my tenure as Training Division Chief or after. During my tenure as the COTR for the SLTP. I 
never discussed the program with Colonel Westcott nor was his name ever mentioned in 
connection with the contract, its funding or its execution /' (Emphasis added.) Exhibit 37. 

Thus, the DAIG and General Keane clearly overstated COL Westcott's involvement in 
the TO covering the SLTP initiative, and incorrectly identified COL Westcott as being the 
COTR for the TO. Even if the facts alleged by the DAIG were true as stated, the DAIG again 
was required to employ the inference that COL Westcott had an improper personal relationship 
with MG Baratz to support its ultimate conclusion that COL Westcott used his position to 
advance the personal interests of MG Baratz. Such distortions of fact demonstrate either 
incompetence on the part of the DAIG investigators or a clear intent to construct a case against 
COL Westcott despite contrary evidence, or perhaps both. 
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The DAIG's erroneous conclusion on this point also was rejflected in General Keane's 

LOR, in which he stated: 

[y]our perfunctory approach to your duties gave rise to the 
appearance that your loyalties lav less with the U,S, Army and 
more with your former boss , ,.<You failed to note in your January 
1997 quarterly performance evaluation a senior leadership training 
seminar — ^a key aspect of the task order — ^that your former boss 
developed and presented," (Emphasis added.) 

Once again, it cannot be concluded that the preponderance of the evidence supported the 
finding that COL Westcott was negligent in the perfomiance of his duties. COL Westcott was 
not the COTR for the TO involving the SLTP initiative, COL Westcott was not involved in 
drafting the SOW for the SLTP initiative as ultimately implemented by SY Tech- Nor was COL 
Westcott made aware until much later that MG Baratz was leading the SLTP trainings. By that 
time, he had moved on to his position as Director of Force Programs and was umnvolved in the 
supervision of the relevant TO. That task was left to William Lee and Max Delgado, the COR for 
the TO. 

An additional concern here is that the DAIG never questioned COL Westcott directly 
about his failure to address SLTP in his 1998 quarterly report. As noted, AR 20-1 requires that 
the subject of an investigation be apprised of the allegations and ajfforded an opportunity to 
respond to them. In this instance, an allegation appeared in thie ROI and LOR that COL Westcott 
had never been conflx)nted with nor afforded an opportunity to address. This is a fundamental 
violation of COL Westcott's procedural rights under AR 20- L 

Preparation ofSY Tech Ferfornmnce Evaluations 

The final fmding of fact on which the DAIG based its conclusion that COL Westcott was 
negligent in the performance of his duties involved COL Westcott's allegedly "perfiinctory 
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approach to all of SY Tech's performance evaluations," ROI, at p, 6. Specifically, it was alleged 
that COL Westcott " peroiitted the contractor to draft its own performance appraisal, which 
compromised the integrity of the awards fee board system . He should have provided input and 
personally approved all of SY Tech's performance evaluations." (Emphasis added,) ROI, at p. 7, 

The sole factual basis for this conclusion appears to have been statements by two of COL 
Westcott' s subordinates, COL Fields and Ray Meadows, who stated to the DAIG that they were 
not involved in drafting the performance evaluations at issue. In his interview with COL 
Westcott, the DAIG investigator stated, "Sir, I do have evidence that neither one of those 
participated in writing the verbiage" of the evaluations, ROI, Exhibit B, at p. 15. 

Beyond the statements referred to by the investigator, however, insufficient infomiation 
was put forth by the DAIG to demonstrate by a preponderance of the evidence that COL 
Westcott had allowed SY Tech officials to prepare their own evaluations, much less that he had 
done so with the specific intent of permitting MG Baratz or other former Army officers to obtain 
personal advantage at the expense of the Army. When asked whether he allowed SY Tech to 
prepare its own evaluations, COL Westcott responded, "I don't believe so. I mean I just don't 
know." ROI, Exhibit B, at 15, Contrary evidence, however, in the form of a sworn statement 
prepared by the Vice President of SY Tech was provided to General Keane in which it was 
categorically denied that SY Tech officials prepared their own evaluation reports. Exhibit 38, 
Statement of Keith L. Skidmore, Vice President, Sy Tech. 

The DAIG also distorted ttie testimony of COL Westcott when it stated, *^ COL Westcott 



testified that he did not know who produced SY Tech's performance evaluation reports . 



n 



(Emphasis added.) What COL Westcott did say was "I produced some of the [evaluations]. Back 
in the original ones, I did it myself But it — again, as this became sort of routine and redundant, 
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it's possible, I mean I would ask for a quarterly report or a monthly report. At this time I was 
more interested in the hours expended and the money than I was with that." ROI, Exhibit B, at p. 



15. 



From an evidentiary standpoint, then, what COL Westcott did admit was that he did not 



produce all of SY Tech's performance evaluations, and that other individuals produced some of 
them. He did not admit that he had allowed SY Tech to prepare its own evaluations. And as 
noted, SY Tech prepared a statement in which it denied ever having done so. The evidence 
indicates, however, that the DAIG failed to inquire of SY Tech on this crucial point during its 
investigation. Moreover, had the DAIG advised COL Westcott of the specifics of the allegations 
in a timely manner, COL Westcott and his counsel could have obtained and submitted statements 
during the investigation from SY Tech and OCAR ofBcials involved in the TO. Again, this is 
powerful evidence of the prejudice that COL Westcott suffered as a result of the DAIG 
violations of his procedural right to timely notice and response. 

Thus, the DAIG neither sought nor obtained com)borating evidence from the company 
alleged to have prepared its own evaluations. Moreover, the DAIG produced no documentary 
evidence demonstrating, or even tending to suggest, that SY Tech officials prepared the 
evaluations. The DAIG produced no e-mails, computer files, hard copy drafts of the evaluations, 
or any other materials as evidence to support its case against COL Westcott on this point. In sum, 
no evidence was generated that demonstrated on the balance of probabilities that COL Westcott 
had allowed SY Tech officials to prepare their own evaluations, and much less that this had 
affected the performance awards SY Tech received. 

At best, then, the available evidence was ambiguous and directly contradictory, and 
therefore did not meet the preponderance of evidence standard required for finding that the 
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allegation was substantiated. The DAIG, however, ignored this reality and drew the definitive 
conclusion that "COL Westcott permitted the contractor to draft its own performance appraisal, 
which compromised the mtegrity of the awards fee system/* ROI, at p. 7. This conclusion was a 
gross misrepresentation of the available evidence and therefore unfounded. 

Once again, the LOR repeated this erroneous finding of fact verbatim. General Keane 
stated, "[f]inally, and most troubling^ you allowed SY Tech representatives to prepare and submit 
their own evaluations. Because these evaluations affected their payments under the task order, 
you effectively allowed SY Tech to write its own check." Hiere simply was no basis in fact for 
this unequivocal conclusion. Had the DAJG correctly recognized and stated in its ROI that the 
evidence on this point was ambiguous, there would have been no grounds for substantiating the 
claim and the LOR could not have referred to this matter at all. This would have removed the 
most damning allegation contained in the LOR, and no doubt would have prevented its issuance, 
or would have limited it to the restricted portion of COL Westcott*s OMPF. 

Inclusion ofOERs in the ROI 

Finally, the cavalier approach of the DAIG to the evidence in this case is starkly 
illustrated by the inclusion in the ROI of the OERs for which MG Baratz served as COL 
Wescott's rater (the OER's were listed under Exhibit F of the ROI). The obvious intent of the 
DAIG in doing must have been to bolster its theory of the case — ^that COL Westcott had a 
improper personal relationship with MG Baratz and therefore would place MG Baratz' own 
personal interests above those of the Army— with tangible evidence of this relationship. 

The disingenuous nature of this tactic is striking, and it is highly disturbing that the DAIG 
would stoop so low in its effort to discredit COL Westcott and MG Baratz. Without a scintilla of 
objective evidence to support its position, the DAIG concluded that COL Westcott's relationship 
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with MG Baratz was personal to the point of being improper. The DAIG then sought to 
substantiate its unfounded position with OERs prepared by MG Baratz, The presumption 
obviously was that because the OERs were so favorable to COL Westcott^ they must be evidence 
of the improper personal relationship that existed between the two officers. 

The DAICs reasoning here is bankrupt. What the DAIG failed to account for was the 
fact that the OERs were not materially different than those COL Westcott received from previous 
raters in entirely different commands from the time he began his Army service as a 2LT. In other 
words, there were no objective factors that could be used to distinguish COL Westcott's OERs 
under MG Baratz from those he received fiX)m previous raters. Indeed, COL Westcott' s stellar 
performance over the course of his Army career was the strongest possible predictor of his 
perfonnance under MG Baratz and subsequently. Those perfonnances matched perfectly. COL 
Westcott always perfonned brilliantly. Thus, the only factors that conceivably could distinguish 
MG Baratz* evaluations of COL Westcott from those of other officers were the biases formed by 
the DAIG investigators in their dogged pursuit of the allegations against COL Westcott and MG 
Baratz. TTie inevitable conclusion is that subjective bias led the investigators to conclude that the 
OERs reflected an improper relationship between the two officers. 

This ill-founded presumption, which underpinned all of the DAIG's conclusions in this 
case, also were directly reflected in General Keane's LOR, As noted previously, the LOR opened 
v^^th the statement that "[y]ou and the former Chief, Army Reserves (CAR), had a long-standing 
professional and personal relationship. He was your senior rater from 1993 through 1998, except 
during your assignment to the Army War College." Ttie stage thereby was set for the inferences 
that served as the glue holding together the unfounded or weakly founded allegations of fact 
suggesting that COL Westcott had acted negligently in the perfonnance of his duties. Without 
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these inferences, the Army's theory of the case unravels, and proves nothing more than what the 
CID, the Department of Justice, and even the DAIG ultimately established: that neither COL 
Westcott nor MG Baratz violated any laws and in fact had conducted themselves in a wholly 



ethical manner throughout. 



Conclusion 



This case really is about two things: COL Wesctott's character, integrity, and honesty; 
and the integrity of the DAIG's investigation and conduct. As his military performance history 
and the 12 attached statements (Exhibit 39) from senior military officers demonstrate, COL 
Westcott is a man of the highest moral, ethical, and professional caliber. Furthermore, he and 
MG Baratz were cleared of any criminal or ethical wrongdoing after an exhaustive and time- 
consuming CID investigation and, in MG Baratz' case, consideration by a federal grand jury. 

Not satisfied with their failure to establish any wrongdoing on the part of the two officers, 
the Army launched a DAIG investigation of COL Westcott based on flimsy allegations of 
"negligence," without even stating what criteria it employed to assess whether his conduct was 
negligent. In their unrelenting pursuit of COL Westcott, the DAIG ignored its legal and ethical 
duties to conduct the investigation in a fair, impartial^ and non-adversarial manner* As a result, 
the Army denied COL Westcott his most fundamental procedural rights, to his extraordinary 
detriment. 

COL Westcott has suffered a grave injustice — indeed, a miscarriage of justice — that fidly 
warrants the granting of the relief requested. As a result of the Army's failure to adhere to the 
laws and regulations governing DAIG investigations and the delay of an officer's promotion, 
COL Westcott has suffered extreme humiliation. But most disturbing to COL Westcott is the fact 
that his stellar personal and professional reputations were severely tarnished. In addition to the 



51 



Case 1 :06-cv-00293-JR Document 23-3 Filed 05/30/2007 Page 1 2 of 40 



damage to his reputation, he lost the opportunity to serve our nation as a General Officer, a 
position he earned through hard work and absolute devotion to the Army and our national 
defense. The Army, though it plays an essential role in our society, is not above the law, and 
cannot be permitted to ride roughshod over the rights of servicemembers, as certainly occurred 
here. This Board should grant COL Westcott the relief requested. 



Respectfully submitted. 




Raymond J- To ney 
Attorney for Applicant 

Law OfiBces of David P. Sheldon 
512 8*^ Street, S.E, 
Washmgton, D.C. 20003 
Tel: 202-546-9575 
Fax: 202-546-0135 



52 
















=^-;^' 







\-^T. 7—-- \ 




A HLEOKHF ?04 IPREO- *' 



r r 
■ rt 






. -rvflc* «■ lE^Amir V"mV ^^*^h*n4 O 



■r*nT-r-i AQUNtXTRATIVC DATL 



• ./p:^cjfcA(y/^;^ ■ 






*.'Ut:irfr>iivE;=Fin^TrjAib*c»uiDOLE imTiAi,' ; 



^ - -J . .'. 










Fpou 



' I ' -^ ^ 



^ 






CODE - r- 



T^ 



^LOA'-ffOf n.i.s-; 



51, 



G& 



14 



-►r il-5 



H5 



~ *. -..OJrtTLO 



J. ^'^*Ji ^31^*, 



o'^H 






j: n^A^ON F<H* suhmissjcjh 



p4 » Change of Rater 



n 'LTED QFi: ICC^ CCW.irafrb «.w miA ^tf% 



\ 



G 



51973 



OTOE 

su 



^ FaAv/AfloiNc; ^dohe: 












^ -F- _? - __ ^ _ 



«' ^ 



y J 



! I 



c I 





1-i 






' " '=*- ' -.1'-. ■' --.■.- Jixt — *«-^Tv^ * . . -■ ^__^._^_j T . ■ r ■ ■■ 



t - - 1^ 



.J .'^ 



o*A<jE. iflAAo^. onoAHr^AnatM. oifTv AsaCffvtMr 





LTC, Itr, HQDAf-ARSC,- CHIEF,, Fm<^' ;iH!KGTCCTbH/O^E^ 




SHAST, EiALPH^ A,* 



-■v "*--, 






QflADE. flflAHCH,anaAMlZArHHv^ tnjrr ASOOfliUMT ' 



-.da 



&ATE: 




ggeg^/ 



— ■■■ ■■■* 



LTC,' GS, EQOA,.oaui, CHIEF/'^'FORCE^HOT/HDa/TOHCE :3TiUlCI^ 

■ ■ - -■- ^ rr -' '^^ '^^^ \ '' '■ — ' - - ^- ^ "■ - - ■ ' 



HULTMAM, HOGER^C- 




jiCHATunc 



EG, GS, HQDA, DCAR ,;■";/' --'\-.-- 




> J' ' — — 




4. SD 



O^ 






fcATt- 



/^\sd^^/ 






*: Hated oFficgti 



PAffT Uf - EnnV DCECttlFTftPI f A*'^ 



J^ 



^?jiM 7:?, 



4 ^? Ufa tHT¥14LS 



4l 



.^NiNCM-AcmiTTfTT^CHIEF,. QHGA3!lI2ATIQEI-iaTEGHATIQN^SSCTIQW 



MCrCit TOPAfVT t1T< 



1 J ■ I ' ■ 11 ^ ■ _ 



% 



of eleven fl^ld^ade .Officers tihoV^rap^^^ ^j^j. ^^-^^ 

structure,. tno^nizatlQiT^d. mobilisation ^i^ ilaaage ^ the <iorttiiiuau3 atialyaig of current 

ana projected' force ,3tructui^Jand,tiwa^ lionet o- stitioning .aha readinega on theUSiiR force 
Hake recommeadatioria to ; the CAK. in- sii^rfc of the^TAA force str^ctiire bi^Qcess, Provide 
guidance and direct£oit;to 'ors on ail' DA'DCSOPa ictioha to liiclude VCSA directed FAA and 5^a 
Advise.and recommend to. the =C^^^^^^^ on policy .ahd.bth€j--Eigrilfi6ant cnatters In the 

area <rf Force and ariganiiatipnallnte^ation..; .support OCAR, the DA ^tif f , and-other agencies 
through <:pordinating tlie-.a.^'iy£tie3 -andvanyysia, ^^ SRQ fuhctioi;:a\. ar^.experta to Include - 
the development of.TDAa ^:i^^s:,\l^G£t^:s^J:p£^i^6^^mai^kq€:i. 6j^jbfe"Ai^>t4n^-as\a3gign ed. 

. ^ 'iHTh^-puFc^aunXEvuujmort-pnc3FEs=uuuuaitf#WM". ^"^^^ - 



1^ 



«.ri«vcssraf*AL 






HtGM 0£VSilE£- CO»0£GnEE 



I. 



i^icjcyi4 



lb..: 



S.. 



H ]( h w |MLU a |iitf«lcd|£« aoA 



2£^^£^ 



3, Kti«taifflnmrapmi»r.^bfet;^^cdrit«M. ..>/,gA5S;;gX 'J}S.- r/^ 



4. *(attia^^di4ltfl^^Bditntotd^^||Bcdtu(ie«' 






fl. ^riunm iivlu plirfaicil xmt mcfttiTitniK.. 



fi» EiHuiifiBi:4H 



Trsii^uw In iqboftlip^ln 



'■„^- 



T.^acVdnd CQtKH (■^^rftfffli AtOiObintcalMn. 



'^['.'Db(i(l^ KiBiHifiirffnq^- 



fd,';,i 









k ^ftaPCaHQBLM, £THlC^40iinw«r-H 






Jl\'7j ibl |Wf iMUPiii^i'M^^l", ■ 



^FV«-^H-^rB 



.^a^,.badamailrfe' 



"1 Xr-^tM. flid'vn(iirv4 b^'/^HilH^ uj'^." -j;^.^ 



J- 



-^ *^ 



^ 



it^ 



;RM*»g^ ■tiUita*y:>«ijAff ial ippcMtf^r,- 71/196 .YES 



^ 



^Jtr^«H 



rlJL^&tf (nrtb BJ/agg 



1 1; Oor jpd nmeiicX^Jc 



' ~ C. J- - 



i^ 



"*r^ 



■—-"■■ 



„ r-^ 



7 

2IZ 



V:- i' 



t. OCOlCATiaH-. 



a-2*S^r Grasps -conroler^^^ issues ■ctircJfiv''tjM'l*ar/rri^^VrtnK,^:i;^V'j^^^ X,2^^^' 






■rJV- 



?!-^^?.V5°iP»^^i^^«^i^qS^f=fc«:7^^^^^^ 



i>^. 




fjci. 



--r>^ 






^^:^ 






L^ 



4 of 40 







■t-T.I.-^f 

lij'--^' ■■ "^^ ■'■■ '- 






t'.-V'5,iKJjff p^EBVoffcbvEniio : ^90/^2/1 ' l^^T^T^ft/TT 




J _ 



'Vi 



.'■"^ - -' V .1"^-- 



r' ' -■ 






»A,ti / Pf:ctFaHM^'^C€AMO*rL'-v<ftM,£VdLjUlTTON^ 









W'-' 




q ■ 












;taiwMeKTOPi5rtCi-n;-yn'^:. rsof '^HiLrEn^nmiANCf .fr^VcPTq P^qTtll,DA FOfiV CT^^ ^H^fAnriM ^.n^ A»a<,04 rDRfw «T,i.r. DD rinr.^^^ Pbt> c^Miicn'm 



Lieutenant- Ct?lcnei Halcoln B. Vcctcrjtt has psrf-:;rn*?d all his duti*^*? in a fl'^vl^?;^ 






-L. _r 
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^J -:- 




— — -^i J%. 



Hji^^ It;'! ".o bot^rc-r =cr:^ 



jnrivslrug the' comoleitl t : ^^s cFf th^ forci iritsairation ^rro.::, -'-. 
:;oiitrol of OSAK units /^uxijig 'a most .difficult periods : 1I<* insisted on caly the hxighest- 
juality product frCHH ftia ^sjibordiitatea,. - buriiig iny nibsenc'e, I could, rely on him without 
leglt^tion. Due to his ifiltj^tive, professional ability," aitd forealghtv I*TC tfe^tcott ^as 
Lnstrumental In saving over '4760. spaces' frdrabeLng lost fr^an the Dsail force structure during 
Lhe TAA process. During pperatioh Desert ShieId/5torm LTC WeiJtcott was instrunieatai In 
isVabllshing. the UsftR TOethodolqgyvhicIi validated selected ;USTO ucUts; He waa responsible to 
provide, on demand analysis and recommanidatians ,to Jthe !::risis Rirtion Teain ensuring the best 
posgible US AH units vera selected and deployed* HaJa exceptional ^cotnpete'ncy and demotion to 
iuty had' an Immeasurable impact on this agency. Top notch' of ifLcer in all respects, among the 
rery best within the A^R program. 



-,.«*««« ro*.i^feNftAL select l*Ta Hestcott for the next SSC- LTC.fr^estcott. should, be. groo«ned tor 

joint staff or the Offiqss of the Secretary of/Defen^y,.; LTCj.tJestcotthag unlimited potential 
ind uould be suitable for any asgignment in. the. Depa^^ment of Defenae- 
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~h? _ Of^O^ FORM 67^«—i 






*. LUT MAUE 'fitSTfVAWE «(IDOl.e fMlTfAl. 



WESTCQTT MALCOLM B 



^« 



P\^Ti ^ AOMlWITftATlVE DATA 



■ r 



^ 




£. GAAOE 



ASGD: USAB CTRL GP (AQR) AfiPERCEH UIC W4M001 
ATCH: HqPA ARSC ABT. tlTGTOy VA 2 220Q-iflnfl 



LTC 



i- * \j Kj *J s# 



n o p 2 



J.P*TE QF ,.^WH 



Fnou 



_il 






oa 



13 



THRU 



92 



Mantik 



01 



04 I 



UOf4THS 



n. MlLPQ 

COO£ 



dj 06 



14J 



■ I— 



p ■ i_ 



S'€CJALT»CS 



■■ ■ r 



f- nCASOM f<3f\ suauis^roN 



67H 



V. HAT60 OFFlC£B COrV TCh^cM ^^^ *n* ^^-^ 



t <;rwtMTOOFPiCEn 



03 1 Change of Rater 



p. f OnWA«CMWO ADDRESS 




«- EXPLANATION Of HQUHAT^O FCHIQOS 



1. 'QRVTAROEO TO OFFlCEfl 



*. HAH^ OF RATEn /L-*. ^V«, Wl 

SHAW MLPH W 



>>ARrn-.AlJrH^NTTCATlOHK^w„,,^„^,,.^^^,,^^^,^^,,„^^^^,^^^^^.^^^^^^^.^^^ 



CflAOE. BRANCH, ORCAI«^ZATlO«.OOTVAS51CNMth,T" 



LTC.GS. QCAB.CHIEF F0R C KJTBrTOT imE/M0nTr.T7ATT OM/MOD DlfflSTOW 



- 



1AOE. BRANCH, OAGAN.ZAT10^.DVTVAS3^G«,„EhT 



c MAUE OF SE*Jlon flATER/J^*. f.^,_vij 

BULTMAlif SOGER C 



gG TTSA, HQDA OCATt, DEPUTY CHTRF , fl T?UY ftESEfiVE 





1 OATE ^ 



«. ^RlMCtPAL DUTY TITLE 



PARTiri - DUTY O^^mP^tON tit*^rrt 



*. OATE (MTERCOON 



* ?lATE30FlffC€P 



cy^/%^1 .7p 



.C^bfT 



V. SfT t*PO iNlTl4tfs'|h.1*iO O* 

INCL 



t, REFCH TO^ARTlltA. DA FORM «t ^i , | 



CHIEF. FORCE IHTFfiBflTIOH OPFBATIOWS QFFTng 



b SSI'idOS 



50A00 



stationu^ and readies of USAR units. Pri^ipS^c^ Ih?^?S^SI'uSfiR. 



PART iV ^ ^EflFORMANC^ EVAmATlQN - PHQf €SSlO«AU^ ,«.,.„ 



-. PROFESSION*.!, CO*€P€TENCE 






hUGK DEGREE 
1 5 



1. F<w««< c»t»city CO Kq„i^ ltno^r«fe^^,i„iP conc^P*^ 



LOW DEGREE 

* 5 



2. Pe«oo^rx^c^ ,pp„pri^t, >^now<^E^Wi;.p^ni»..n .i..^n«l ,»v. 



3. M^tfl^iru,p proprU^^revdafpf,v.ic^jnu ,«. p 



1 I ^- Otapiayi tound judcm«nt 
i 9. S«ii-I(s s«jr improvnn'nL 



5. P^fomnmuJgcphyFictland menut itrt« 



tf. Encpur.t^^andotanjff^nka«i;„«,hqrdi^,^ 



1 



HJ. U jdjpm>lr m c*unein< iitua Lio m 



7. Q«w and conciig in written Commanialiflrt 



t. AROf^eSSroNAi, ETKiCS *C^ | j | »h ^«ramt^nc ^ 



1 [ IJ. P<MM 

1 I M Q^ 



IT. Sfia ;ind ^^fon^n hr^ tLindardi 



1 



1. 



pMKa«. n..liury twitt aad «pp.jr«nw 7 - / 1 o I TE-*? 

Supports EOJEEO '-'' ' '" ' — "^S 



u 



I 

an4 <:<iwciJH> ia tjraJ communicalictrt 



t 






1, 0£OlCATtON 

I. RESPONSE at LrTT 
J. tO¥*|,rY 

*- orsciri_rNE 

a, IMTEGRITY 

•- MO R J^ L COU R AiG E 

'^SELFLtSSJW^SS 

•- UORAI. STAND, 

ARDS 



DA , 



4 

llductW^ ^SS^S^^i'^^i^'^^^^ ^f Cor^i^ss about USAR 
-t^eaucuions, lax: westcott never lost his conposureT ^^ 

10a, ExGeptionally rroteworthy, 

5b- Above reproach- 



': 



S«P T9 



67- a 



^ T s^ 



■e^l-ACES OA FOA«4 sJ 



^^Cl *j 



J t fA^r 






J> ■'■ l.^l 



'^Ii ^^Af""^ OFFICER EVALlJ>iTlO« REPORT 

CERTIFIED TRUE"C'OPY 
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rt moCCOvEACD 



01 fnf\n2 TO gg/Di/o 



rAUT V _ PERFCMMANCE AND fOTEMTfAL EVALUATION <KmLn^ 



^ w4.T£DPfF*cc>tT>iAWE WESTCOTT MALCOLM B 



SSN 



ffAT£[> OFFICER *S *5S*Cft*£|> iihi ONf D* HT^/httA Of SiOtiATED fECi Ai^T lES/VOS 



D 



T€S 



D 



hO 




I. P-€nrO*SMAMCt &UB,hf^TMTS HATING FC«*OD «C F t R TO •^aBT |1h H* FOFim 6U -* AMO F^A«T HI •, b. AFfD £^ D4 FOAM e^-C-l 

I-t. I AH«Avs EJicteoet 








t^ET nf DUinEhiErvTS 



□ Of^TEh f:ah. 
ACOUIREOE 






i CUMMEMTOftj SP<Clf'C AS^iCTS Of TMt ^EntOftMAftjCE HEF£k To faHT m^ Oa FOnu sl^B *.(^D ^AHT ti( . 



□ 



OSUALLV FAILED 
HEOUinEMCF«TS 



Qh PO'TthtiAU 



to, AMDc. OA FOnv 6T-a-i, OQ ttOT USE FOR COuhTfilyT^ 




eight years, ITTC Westcott v.'as directly rssDonsible for the US^IR Dort^on c^" tr- 
Total Arroy Analysis (TAA) . He developed tr^e inetiiodoloqy fcr resoeircxiig ^I^ -.t-'ich 
preserved tne USAR force to the maximum extent possihle. He is an acknowledqed 
expert in the force structure arena and his advice is hidily valued by his peers and 
superiors alike, mc Westcott is calm and self-assured in the Host tiWiltuS^ 
times- He is forthright and forthcoming in his dealings with others. He can be 
relied ijpon to do the right thing when the choices are tou^. In summary, HFC 
Westcott is the uype of individual who is in d^nand for the first team. 



C T-iiS Of P^ttns POTENTIAL FOP PROMOTION TO TMt NEXT MiCnEn GHAOE tS 

I" I PflOMOTE AHEAO Of I ■ 

X 1 CONTEhlPORARrES I I 



F-nOuOTE ftriTM 
C OWT EM r-O R A *^i tS 



IZl 



OO tiOT rfiOMOTE 



□ 



OTHER tCifttMn^ ^fltniH 



# COuuENT OMPOTEi^TTlAL 



IffC Westcott has proven his abilit\' to perform at higher levels of respcmsibilitv 
Promote hun now and select for Senior Service College. He is a hirfi qualitv offic 
and top performer. The future of the USAR is dependent on officers l^e him. 



TART Vt - iMTEltMeOlATE RATER 



■. COMMENTS 



TART VII « SEHtOR AATER 



*. Pot EN 



SR 



C'tC 



J^ I 



X 



z "^^ ::- -J'^ 



A 



^'- STC-TT f^^LC 






D COMMENTS 




-.: 1993:217 

A COMPLETED Oa FORM 67-1-1 WAS RCCElVEO VtffT K 

THIS nCPOnT AM[>COM£lDEftEO IN MY £lrAL4JATION 
AIWD REVIEW ^ 



vts 



Di 



LTC Westcott 's performance has been flawless. He has a keen 
analytical mind and is able to provide well thought out 
solutions to sane of the Aim/'s most ccnipljeK force integration 
problans- Additionally, his leaiershdp skills are 
exceptionally nobeworthy. He has- danonstrated excellent 
canposure under great stress. His work during Desert 
Shield/Stom made a difference and contributed to its success. 
This officer should be retained in the AGE progran and assigned 
the most challenging jobs— he will make than look easy. LTC 
Westcott should he selected for senior service college now and 
be promoted to colonel far ahead of his peers. 



O ftLMp*wm* t^ ^f 



i 



CERTIFIED TRUE COPY 



vrnwrnt Pr-lntlnt Q^flfcj Lf4t-}'t1-ft7t/D3MJ 
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SEErxivAcrAcrsrATEMEm- 

ON DA FORM€7~S-l 



;ilLEOfvVf 50 1^PRE3 , 






PAflTI -AOIUM^THATIVfcOATA 



%, LAIT NAUE * fHbST MAHf - MKHK£ M1TIAL 

HBSTOOTT HALOOLU B 



J. UNtT.OnGAHlXATlOH. VTATlOH, Zl^ COOE OH Af 0,*lAJOft COMMANO 

ASGDt USAR CTRL GP (AGR) ARPERCEN UICi W4H001 
ATCH; HQDA ARSC ABLINGTOK, VA 22209-1808 





i. D£SKMATEO 
SreClAtTlES 

67H00 



|. AeASOHFOflSUBMJSSKlJV 

04 I PCS 



t PEnrOO COVERED 



moH 



92 



01 



05 



THrtU 



92 



08 



31 



H. NO. OF 

UONTHS 



6 



^r eATLAriATJOa Of KOnAATEO ^EHmOS 



CODE 



MDOl 



#, ftATEO Of fiCEH copy fCAcct «nc *(t/^isff J 
I I 1* GiVElf TOOFFIC^q 




ORWARDEO TO OFFICER 




f. FORWARD! hfG AOOfieSS 



£fj^AajlUAl4 , KOC^ER L 



ORAO^ BAAKCHL OnOAKIZATIOK OUTT ASItCflUCKT 

COL, GS, HQDA OCAR, CHIEF^ OPERATIONS DIVISION 



S17-S8-I121 n yT^ 



%, ViAUE OF lNTEf«y£DIATE flATEn fLt^ Ar^ |dQ 



GRADE, DdANCM. ORGANIZATIOK, DUTr A«3lGHUENT 



t. NAME OF EENtOR RATER fLuC An^ JcQ 

BULOSdAlfr ROGER C 



CHAOE. B«AW3H. OnOAKIZATION. DUTY ASSlGHUEHT 

BG, USA, HQDA OCAR, DEPUTr CHIEF, ARMY RESERVE 





DATE 



4. DATE ENTERED ON 
DA 



PAKTm 



^.»RP>c<PAto<jTYTrTte CHIEF, FORCE INTEGRATICMT OPERATIONS OFFICE 






}E3CraPT10#r(Arta^ 



U RATED OFFICER 
UPO-lHtTlJ 



«. «A MPO nr^TlALS 



^ MO. OF 



^ 



b.6sr/Mo« 50A00 



e. REFER TO FART IIU.OA FORtf IT-A-I 

Chief, Support Branch, Army Reserve Support Center, aligned as a branch of Operationo 

silt!-°;V ^^ ^^^^ '^^ Reserve. Supervising M)P/A<toin, Organisational Integration, 
System Integration, and Plans /Operation eections, consisting of twenty-two cocaai^ioned 
nf ™ ^ t^^ non-cocm.lsioned officers. Responsible for technical support to Operations 
Div OCAR xn the Total Arny Analysis and Force Structure process. DeveloHhe USAR^sitio^ 
i;« i^f'*"''^ » ^^ ^^°'' centralized documentation process, and for HQDA Funrtional RevKs and 
S^ct ™ .f *«--s-«*:8. Assist action officers in resolving controversial issues ISt 
impact on force structuring, stationing and readiness of 0SAR units. Principal Porce 
Integrator for the PSAR. **4«,A4,«i fofce 






PARTIV - PERFOBMAMCE eVAimTlOtI ^ PR0FES3IQHAUSM |3toterJ 






HIGH DEC REE 
f 2 



LOW OeCHEE 



2, Doiiiasttites^piTOpcUicbMgteJgeMHlc^^ 



3. fchiaatasttF^QpcfaieleTtetofphysfdlfiineg PASS 9205 



4. Madvat^thM!ht^csmd4cvtUspssniKitdiavtc& 



I 5, Perfignsmiderfliyskal and maim sttBiS 




6. Eac<wtifeac<md<y«oJfianlaicgfaajbo^Hi«f^ 



7, Clear RpJcaadse in udtt eaicxinnwnlgtfon 

b^FROFCSSlOMALCTHICSfC 

1 



t, Di^bysSDuodJudemeitt 



9. Seeks selMn^ravtmaii 



I(X b AdapUble to dnzigiiig skmtlaks 






It- S^ uid e&A]ices high SUndiflb 



12. Passasies Dillteiy bearing <od iffcMance 71/195 YES 



13v S^)pfKts ECVEEO 



^ 



H^ Clear md caicfae Id oeil cocT'^'W^'^tkn 



L DEOICATK>M 
t. nESPON£lBI(.rTV 
». LOYALTY 
4. DISCrUNC 

i- prT€GnrrY 

<- mOflALCOunAOE 
7. SELFLESEMESS 
«. MORAL GT AND* 
AROS 



a*2. 
a. 4, 
a, 5, 



Extraordinary capacity for grasping extreniely complex concepts. 

Expert ill force development /structure arena. 

Exceptional leader qualities. 

Superb performance in the most stressful of situations. 



a.7&14* Excellent writer and briefer* 

b.1.8. Paradigms these traits, sets the pace, leads by example- 



,v: 



V -t' -j-^-^^-.j 



DA .Si?% 67-8 



nEf LACES DAFORIKT^T.IJAHTJS. WHICH IS OeSOtCTE-tKOVT^ 



nPRTiFiPn TPi IF nnpY 



USAAMYOFFlCEHEVAUJATTONflEPOItT 



i 
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PERIOD eovET^po 920105-920831 



PAAf V - f-CHi^OHMAHCC At J P0T£NTJAL £VALUATMH ,.^ffj 



i,nATEo OFFtcER^s NAtm WESTCOTT MALCOLM B 



$SM 



riAJta QFFICEH tS A^SJGNEO IN ONE OF MiS'HEn DESIGNATED SrEClALTlCS/MOS 



vcs 



D 



NO 




*.rEHFOnWAMCE0Uft»WCTHI£flATlNGrEftlO0. BEF^fl TO PAflT Mf.OA ^'Ony fi^^J AMO r AflT Ml l^b, AND c« DA FOnu{^.|.l 



EI«%^ 



WAYS EXC^E^en 
EOUIREMENTS 



IUSUAtt. 
nfOUIRJ 



IREblEMl^ 



□ 



M£T HEOUinEidEMTS 



T " ^T ' + r =■■ 



J rtEJ4J^fi;^■E^lTS 






C.COUMEKTOMSPECIF1C ASPECTS OF THE rertFOnMANOE. nEFERTOrAflr (ILOA FOnU«7'« AMOPAAT Ill4,b. Aria«,OAf OKM &7'«-T. DO NOT USEFOH COUulENTS 
OHFOTEKTtALI 

All aspecta of LTC Westcotts* performance were superlative* Challenged with one of the most 
critical and difficult positions in the Army Reserve during this era of force structure 
rediictions and declining resources, he handled his responsibilities extremely professionally' 
^nd with gr*^?it f'-^MI and rror^f f.d^nce, St^'^cI ^:c^llv, he d^vt^lnped an in^nv^itive t>roc = s? to 



ground in Oi-Ut^i; ^j =li.H^il^j ^..^ _*^^lj'^_j --^ ■^- - ^ - .. ..-^ .. - 

employing readiness as the prime qualifier, the USAR' e. drawdown list has withstood critical 
analysis by others. Additionally, LTC Westcott eucessfuily defended our reduction position 
to members of Congress, specifically with the EASC and SASC* His other significant 
contribution included formulating a comprehensive ADP program to assist in the USAR Force 
Integration process; fulfilling Total Army Analysis planning and development responsibilities 
for USARC units; and engineering the development of Med Force 2000, Logistics Unit 
Productivity System, and Regional Training Sites for Medical and Intelligence units. 



4.TH4S OmCEn'S rOT^IfHAL f on PnOHOTlOfl TO the next MICHCfl GRADE 13 




PAOWO TE AHEAD OF 
CONTEHrONAnE^ 



CZl 



rnoyoTE with 

COMTEMPOflAniEG 




DO HOT ^ftOUOTE 



CH 



OTHER (EjlfU^h^mi^ 



a. COUUEMT ON POTENTIAL 



This fine officers' potential for promotion and increased responsibility is unlimited* He 
should be selected to attend SSC and promoted immediately. 



w i^ 



PAftTVI - IKnRllEPlATC flATtn 



a.OOM*CNT£ 



* 



PAHTVa - SatiOft RATER 



trOTE- 






cnc X 

ERGRES LTC 
X 64 HES rCOTT HALC 
47 SSN I^^^^B 
26 SR: BG 
9 BULT 
1 



b.COUtlENTS 











19930112 

19921007 
RATED 147 



A DOUr LfT£D DA FORM 67-t-1 WAS HECEJVED WITH 
THIS HEPOAT AND COIcgiDEHEO IM U V £ V AL U AT10N 
ANOREVieW 

YES \_j HO (Elfbimi^i^ 



^ 



LTC Westcott is a truly exceptional and talented officer, 
and is among the top percent In the AGR program* His work 
ethic, depth of force structure and force integration 
expertise^ and communications ability are unparalleled. His 
performance during the Total Army Analysis Force Integration 
processes were superb^ and it will have a long lasting 
positive intact oi^ the DSAR, He made vital contributions 
during Desert Shield by ensuring that the most ready USAR 
units were selected for mobilization. This outstanding 
officer has tuilimited potential and should be selected for. 
promotion to Colonel and Senior Service College attendance 
now, far ahead of his peers. 



n*i ' 94t-*7intint 
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FART I - ADU WSTRATI VE DATA 







L UNIT, OnGAHIZATIDH. STATION, iJf COOE OR A^O, MAJOR COMMAJvO 

USAR CON GP(AGR) AKPERCEN ST LOUIS MO 63132 W/D 

"" "--"- -W42ajU^) ATLANTA GA 30331^5099 FQRSCO m'I 04 | 



Lpemoo CO ven eo 



FftOM 



w«- 



92 



JU«fi(l( 



09 



01 






THRU 



93 



Matith 



03 



Out 

21 



m, HO. OF 
MONTHS 



n. UlLPO 
COOE 



1 



i- n£AsoM FOR sueyissioN 



I o, nATGDOFFtCefl OO^v raWcfc onr Mf (iffrffj 
GIVEN TO OFFICCR 



CHANGE OF DUTY 



□ ■; 






FS26 



m. 



fl. EXPLANATION OF NONHATEO PERIODS 



7. FORWARDED TO OFFICER 




p, FonwAflotHG AODness 



a. NAME Of HATER ft*.|. yirit. Milt 

VILCOQ, PAD!, M., II 






GRADE, BRANChl^OflGAhlZATIOM^ OUTV ASSIGNMENT 




GM--14, DAC, Force Intecrration Division, DC5FQR. USARC, Div Chief 

b. hAWE OF INTEHMEOIATE RATER IImU. Fi»(^ M> 1^7 ' — /T ^ ^^t\^\^ f LFXV URlGr 



GRADE, e RANCH. ORGANIZATION, OUTV ASSIGNMENT 



t NAME OF SENIOR AATER ^i*.*. Fint, tTIf 

JOHNSON, DAVID H, 



GRADE, BRANCH, ORGANIZATION^ DUTV ASSIGNMENT 




COI., GS, DCSFOR, USARC, Deputy Chief of Staff, Force Development 

d.CieWATURU)F RA'CCV OF^tCER J~l ^__ 1" ■ , -^ 



iFjFtCER 



DATE 



iPfll ENTERED ON t^ RATED OFFJCER 



ORM 7-1 




isrt 



•. FHIHCirAL OOTV TITtt 



PAnTtll - PUTY OESCH IPHOIll fliolrri 

6^^^^^' O rganizational Integration Branch I -^i^.^.^ 




H — /C&i,^/ // i;^X>>^ 



MPO INfTlALS 



0. SR MPO tHITlAtS fh.NO.OF 



50A767H 



C. REFER TO PART Ht«. DA FCflU 67 ^S- i ^^^ 

??i?f ' organizational Integration Br, USARC aligned as part of Deputy Chief of 
?ion 'u!?nS^ Development. Supervises ADP/A<tain and Organizational integJI- 
ti^hAnoft ! ^ team of thirteen commissioned officers. Responsible for ■ 
technical support to the U.S. Army Reserve Command, (USARC) in the Total Annv 
^ ir^nnn^'^ Force Structure processes. Develops the USARC position in suoSrt 
?unctloSS? A?^f S'"'"^ docnmentation process/nQDA Functional RivL^s InT 
^l^^J:i ^^K Assessments. Assists action officers in resolving issues that 

i^?r- ^ J*'^'"^ structuring, stationing and readiness of OSAR units 
F i : i nffipq1 Forc:^. Tnl-Pgrator fo^ the ll.SAPr, units. 



PART IV - PeBFOBMAMCE 6VALUATI0W - ntOFESaONALISM tKtl^rt 



t. PROFESSIONAL COMPETENCE 






HIGH OEGREE 

1 2 



LOWOEGflEE 
4 6 






1- Foatmes capacity to Mquire knowl«Ip*/(j^ip Mflci- pts 



2. DemotatraLgt approprifctg knowCwIee and expertise in tsstentd Uski 



3. M*JiiUfns appropriate kTer of physuiajfitnea PACC qOll 



1 



i. Mottrates, challeneet ud develops ntbordi nates 



5^ Perfomg un^er phyuca[ and mental ctress 



6. EiKourateB candor and frankness in RibordinaLes 



7. ggrmd concbe in written commtmication 



^ rnOFESSlOKAL ETHICS rfC&fiT 



ft. Displays sound judfment 



9. Seeks 5dr-iniprovem«nl 



]0. IsadaptaMe to c4iai^nf situatmns 



H, Setsand eoforcesh^itandartii 



12. Fosseaes military beaflng and appearance 71 /I Qi YVZ 



13, Supports EO/EEO 



1. 

a, 

EL 
7. 

a. 



DEDICATION 
ItESrONSiaiLITV 
LOVALTV 
DISCIPLINE 
WTEGRITV 
MORAL court AGE 
SELFLESSNESS 
IWORAL STAND- 
ARDS 



*y-wurt™ thr *-^«f «//-irTr- parlt-icrf^ -«W«(rt*j( cm--.^*. ;^y™wm»^f, 



J H. Qearind cQPcite iq oral communication 



LL 



(al,2.) 
{a4,6. ) 



I DA 



(as, 8, IX.) 
(bl,2,4.) 



FOnM 



67 



^ 



^'^ Q 



Armed with knowledge |.. expands understanding daily 
Great team builder; does not tolerate "party line" 
responses unless they are right answer. 
Works at peak level all the time; at best under 
pressure; completes tasks - the first time 
Team player; wants responsibility; never loses 
sight of objective; never stops until mission is 
accomplished. }■:>■•: '/.x ^ 



nePLACES D* FOfl«67-). 1 /AH n. WHICH ISOaSOLCTC. « NOV 19. 
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^En<ODCov£RED 920901-930321 



f ART V ^ rERFORMANCE ANO POI^tlTf AL EVACUATION f Jb^> 



«. HATEO OFFICER'S NAME 



we<;tcotTj MAT.rnT.M b 



SSN 



"ATCOOFFlCEn JS ASSIGNEO IN ONE DF H|£/MER DESIGNATED SPEOAI-TfES/MOS 







YES 



a 



NO 




b,PERFORMAW;EOOnmC THIS RATING PCftlOO. REFER TO ^ABT JH. DA FORM CT-t AND ^ART Mr * ty AND c, OA FORM 67^-1 



ALVlfATS EXCEEDED 
ftCaur REM CUTS 



□ 



USUAI.LV EXCEEOEO 
REQUIREUENTS 




MET ACQUIREMENTS 



n 



OFTEN FAILED 
flEQlJlREUENTS 




UiUALLV FAILED 
REQUIf^EMEMTS 



e.COMMEI^n-OMSPECIFlC ASPECTS OF THt PEflFOHMAHCE, RtFER TO PART ML DA FORM G7-B AND PART in « b AND 



c. OA FORM 6T^a-l. DO T«JT OSE FOR COMMENTS 



"trsat^hant Colonel Westcott is the best Force Developer /Integrator Tver 
observed over a nine year period. He understands all aspects of the Force 
Development process and uses them daily to work critical actions that affect 
the USAR. His aggressive style allows him to sort through unimportant 
things quickly and devote time to the major tasks that need attention 
uraaediately- He can organize chaos in minutes and determine where to eiaplcv 
subordinates so that they make their best contribution. Lieutenant Colonel^ 
Westcott 's work during September 1992-February 1993 on Total Army Analysis 
2001 (TAA 01) led the USARC to the best force obtainable within the HQDA 
constraints. He managed multiple actions during Colonel and General Officer 
level sessions without error and made certain that senior representatives 
were knowledgeable and properly advised all the time. His leadership durinq 
the entire rating period was outstanding. He pulled together a diverse 
group of Organizational Integrators, set them on the right course and 
produced first rate work on or ahead of schedule. This officer thrives on 
hard work and demanding situations, needs little guidance and supervision 
and outperforms any Lieutenant Colonel observed. 



a. THIS OFFICER'S JOTEMTIAL FOB fnoHOTlOH TO THE HEKT HIGHEH GBAOE IS 



□ c 



ROMOT& AHEAD O^ 
CONTEWPOn A A[ ES 




PHOlfOTE «ITM 
CON T EMPO R A R I ES 




DO NOT PROMOTE 




OTHER fSxrtwi *f(otv^ 



«L COMMENT ON POTENTIAL 



Lieutenant Colonel Westcott can perforin duties at the Colonel level now. 
Promote him inunediately and assign him to demanding jobs at the USAKC or in 
the Office, Chief Army Reserve, He should remain on active duty in the 
Active Guard Reserve program indefinitely. 



rART VI - INTERMEDIATC RATER 



A.OOWVENTS 



PAUT Vlt - SENIOR flATEA 



FOTEPf 



CMC 



SS—cRGRES LTC 



JL 



1 
1 










A 



WES TCGTI HALC 

SRs COL 
JOHNSON DAVID 



19930813 

1993051 G 

RATED 2 



b, COMMENTS 



A COMPLETED DA FOAM flT^*-l WAS HECErVED WITH 

THlSnEP0HTAMDC0NS|0EHEDIMMYEVALUATI04tl 
Ano REVIEVf 



M 



ves 



rfO fExptmin ta bf 



LTC Bruce Westcott is the best LTC in this 
directorate and is one of the two best staff officer 
I have ever observed. He is extremely knowledgeable, 
has the ability to cut to the heart of complex issues 
and possesses ext3?aordinary vision for an officer of 
his rank* He is an ^'operator" in the best sense of 
the word. He makes things happen and gets things 
done. He is invaluable to the USAR of the future and 
should be retained and moved up as soon as possible, 
I would not hesitate to recommend LTC Westcott for 
positions of the highest responsibility in the USAR. 
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SSS FSIVACYAUrSTATEMa^ 
OlfDAFORMi^l-B-t ' 



For w of 



•, |.A£r NA«IE . FIIJST NAMC . UIOOLE IWrTIAJ: 

"^WESTCOTT. MALCOLM B , 



:^- 



«g*fKv b US Affffl^ uMVv 



*Aim -ADMnnCTRATIVE DATA 




6a^igG; 




' T^Sh 



y^S?SS* l-'««'^ 



L UWT,ORGAIVlZAT10r(. STAtlCW. Il* CODE 0« AfO MAJOfl COMMAND ^ 

USAR CON GP (AGR) AEPERCEK ST LOUIS MO 63132 W/DY 
HQ USARC (tf47AAA) AT r,AMTA GA 30331-5099 FORSCOM 




J. fgmOO COVETtg D 



FROU 



r«v 



93 



MmM 



03 



22 



THAO 



93 



JVwiM 



09 



17 



4n. NO. 0<^ 

MONTHS 



06 



n. HILPO 

CODE 



-FSb5 



ct EXFLAMATJON Of NONflATEO ^EmoOS 



J. REASON FOR «UBMIS£40IV 




D, RATCD OFFICE «1 CO^V ^O^n* a«f «nd ^J^J 
1. GIVEN TO OFFJCEA 



04 I CHANGE OF DUTZ G/ 

^ — 



h.COlIO 
CODE 



n 



^ 



2,f=OnWAfiDEO TO OF FJCEn 



.^Moun 



p. FonWAROiNG ADOnESS 



J 



fC^ 



I 



fl 



P -..IT II - AUTlfENTrCATICM f«-Vrf o/r.Vrr ^ c^flrr.r- ^^.p 



J =/ 1 






f ' / V 'I 



QRAOC. flNANCH OftOANlZATlON, DUTY ASSIGNMENT 

MG, GO, USARCj Peputy Commandxiifi Ge neral 







b. MAME OF IHT£HMEmATE RATER tt^(, t^nt. MU 



GRADE, fiOANCM, ORGAHt7AT|OH, OtJTY ASSIGNMENT 



e. NAME OF SEMTOR RATEH fLoMt, FtrU. Mil 

m 

BARATZ, MAX 



1 GRADE. eHAMCKDAGAMIZATIDN. DUTY ASSrONUENT 
HG, GO. USARC, Deputy Commandii 




DATE 



^^Afmr-?3 



*, DATE ENTEREO ON 
OA FOAM 2-1 



PART III - DUTY DCSCnimOM iSM^i 



<. HATEO OFFICER 
MPO TNtTIALS 



SR 



WWW 

MPO tHtTlAI S h iurt ac 



VNtTlAUS 



h. NO* OF 
INCl- 



b. SSI/MOS 



■jnAOn 



«. FHINCirAL DUTY TITLE i^U^^i^ J^TcTJ^ -- ~ ^. . . -- :; T^ T" T 



the Command Group HO. USARC Pr™^rf«'r^^ n ;^^ «^V»« • i-iaison, a.Aignefl as a branch of 
all proposed actions, policies, programs, and new concfpts with higheflarfS;! and ffT - 

pfovidedlr^P^ « f / development and/or implementation of liew concepts and programs ^ 
cents and nroLa™^?.".?^ ^"''S agencies, as directed, in the implementation of IJ^- 
cepts and programs. Identify and recommend solutions for problens lfi«..*.B ^r.A ^^Z^ ■. . 
have or potentially will have serious i^act on the commanSor tff 'usS SlnS^ze tS 7L f 
Of fldvpTRf^ X>r^vr^m<^ m »,p .^^-f^..^ ^^. ^ „k r»„.i,i„ """^ ■^^- "^"^^e the impact 



rAUT IV - f eW FOHMAWCE E VAt.U ATlOH - PHOFESSIONALiai iBmUr^ 

■ ■ ■- "^ . 



f ROFCSSIONAL COliiPETENCE 






HIGH DEGREE 

1 2 



LOW DEGREE 



opAaij (o Kqulife kaovlFde«/Bnflp concepts 



a. ^>«W]tetntq appropriate knowtedy and erpwtlgt in uc^iw] Uskc 



a, Kb i n Ui ni ■pprpprktg jgyel of phyajcal ntp«s p j^ fi y; Q^OS 



o. 



4. MatiTilq. duOeofes sod derclopt cubordiiut^ 

^ 



5, Fgfonnj urMtf phyaol ud tncnUl Clnta 



6, BtttJiUfgfctndormd rnntoetv in ubof diiu£«s 



rTa 

I Ik PRi 



n wriUfq comiiuuifcatiDa 



i 



H. DUpUfs BOUEut jadfrwrit 
9, S««l[£ M[r4jnpRn«uwnC 



Ll 



to. Uji<li|ilabl«iddui»tJDeciUiaUaQS 



1 1 . -SeU and aiToTves high Btandirda 



la. PwanetminUtTbirine and appearand yi/\Q^ YES 



13. SappofU EO/E£0 



FROFESSIOHAL ETHICS tO^mfftt « «y «^ ^^ f*f «W ^f/Sr^ j^ iKIrfJr^h^ *.-l.f-*^, «r -^^ i^p™«-™ 



14. Oar and eoEicii* In ont ovncnimi^lioa 



» 



1. OEOfCATlON 
^/^ESFOnSl atLITY 

3;tJovALrv 

< OlSCIPUNC 
K. IHTEOHITY 
«, HORAL COURAGE 
7. SELFLESSNESS 
•u MORAL STAND- 
ARDS - 



a,2. Possesses appropriate knowledge'b^yond any other force structure analyses 
in the AGR program ' , ' 

a.5. Executes superb product on short notice and under great etress 

a»8. Self-starter; always reaches the best solution; innovative and fl^ible 

a. 10. Great capability to conceptualize; able to see the future 

J ■ ■ ■■.■"■.■■■"- 



DA .^„ 67-8 



REPLACES DA FORM 07 -7; 1 JAN 73, WHICH IS OOSOLETt, 1 NOV T». 



US ARMY OFFICER EVALUATION RETORT 



TRi \\=nn pvJUM^;^. 



-^ VrJ- 
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PERIOD covci^ED 930322-930917 



tAHT V - fERfORWiHtX AM> faT€ftT1AL EVALUATION (RMUrt 



^ fiATco oFFiceivB NAME WESTCQTTw MALCOLM B. 

HATED OFFlCEniS ASSIQNEO IN ONE OF HtSmCH OEStGH ATEO STECI AL7IES/UQS 



SSN 



Hj 



YES 



u 



NO 




fa. PCflFOnUAHCC DURING THtS RATI rtC FEniOD. REFER TO ^AnT III, OA FORM ST— ■ AHO PA^TJIf *, fa, AND C, DA F.ORM ST— S-1 

METReayineMtNTs"^ 




AUNAYS EXCEEDED 
REOUlREMfNTS ' 



□ 



USUALLY EXCEEDEQ 

REOUIHEMFNTS ' 



nn 




OFTEN FA)ll-Ea. ' 

nEQULHEMENTS 




USUAlXV FA I LEO 

REQUIREMENTS 



tCOWfciEWT OH Sr.EaFIC ASPECTS Of . THE PERFOHMANCe. AEFEfl TO PART IILOA FOnMST-ft ANOrAflT III 4.b, ANOfvOA FORM BT-I-I^DO NOT tJSE FOR COMMEMTs 
DNPOTENTIALT- . - ...:.. 



'^i / 



■t 



During this.rating period LTC Westcott has been tasked to cre^t^a vorklng cell which is t^ 



be ceiipunsive to short notiic^ foLc^ surucLure acti.oiT^ .^^^.i 



J* 'J / t j "» 'T ^ ■'- T r'T - '1 



t-^^t'^' vh"?r'^ vrr^TpT^ ^^^...j, ,.u^ .s . . ,^ T-s"-;-. f- 



1 ] 



^ ■ T 



I 



leading edge of. strategic future structure planning for .the USAR; I know Of no other officer 
\iho has such strong capabilities ^ , desire or work ethic within the. |JaAR..as LTC Westcott^ 



' J- 



4lTMGOFFICCf«^PpTENTfALFORPRDMOTlpKTOTHEM€xT Hll^HEJ^ CRAOC IS 



[sn 



nOMOTE AHEAO OF 
CONTEMPORARIES - 



□ 



FftOWOTEtfflTH "' 
CONTEMPOAAf^lES 



□ 



OO NOT PROMOTE 



□ 



OTHER tExpi^t b*L>w) 



COMMCHT ON POTENTIAL 



LTC Westcott should be sent to senioi: service cpUege' soouest* He should be considered 
ahead of his contemporaries, i;,TCWestco:tl: should be groomed for senior positions within 
the AGR program* Schooling plus promotion at earliest possible time^ ^ : 



^^ < 



f aut vt - [ktehmeoi AT^ rate^' 



COMMENTS 



.\ 



V I 



^PART VII - SEMOA RATER 



V- 



*;- -. 



•'■^T^^cne • SB s ■ - 

iR_^ERGRES LTC ;; J 

X 4 HESrCOTT HALC 

32 SSN 

19 4 




>l 




■;■ ^K* rib 

4 BARATZ MAX 
V 
Q 

0. . 

; 19931124. 

O r RATED 59: 



^^•^r^r^ 



b, COMMENTS 



^ *-. 



Rater is also senior rater under provisions of paragraph 3-17, 
AR 623-105- _ . ■ ■' 



'>_^ 



^; 



99^0204 I 






A COMPLETES DA FOflM ST^a^l WAS RECEI VEO WTH 
THIS n£PORTANO CONSIDERED IN Ur EVALUATION 
AND REVIEW 



■' ^^J 



n 



YES 



n 



MO IXxptabf > AJ 



,^ . 3S. 



-I ■* 



J' 





JF rnPY 



^^UJSXU'jQ^Jjns - 20;L-42^/8Q23i£- 



-X 
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PART I - ADMIWSTRATWE DMA 




t LAST MAUE - FFST MAME - MOOLE (WTIAL 

WESTCX)TT, Mafcolm B, 



I UMT, ORQAMZATIOK STATIOH ZP CXXJEOR APO. MAJOR CXXUUAW 

US AR CON GP (AGR) ARPERCEN ST LOUIS MO 63 132 w/(fy HQ USARC 
(W47 AAA) Atlanla, G A 30331-5099 




L PER»OCOVERe) 



moM 



Ttir 

93 



09 



18 



THRU 



94 



09 






lO-MO. O^ 

MONTHS 



12 



ilMLPO 

CODE 



FS05 



I REASON FOR SUBMSSKM 

05 I Animal 



01 RATED OfBOER copy (C*«* «K wirf^ir^J 

I j rGTVENTOOFRCa? 

2. FORWARDEDTO OFFlCm 



i 



It forwarding; ADDRESS 




IlSTAOODG 




q. eXFlAfMTlON OF NOVATED PeUOOS 



■- NAME OP RATER <t«,4 fJrsi JW5 

BARATZ,fciax 



fiAITTB * PM{}K&V^\^iKV^aHifi^tdt0cm-ti^tatm^^mifi^FARriiatamtdIU^n}iQ 



ORADE, BRANCK OAQANIZATKX^ DUTY ASSIGMuefT 

MG» GO, United States Amr^ Kes^ve ConuDand, Conmiandiiig 




SIGNATURE 




biNAMEOFINTERMEDfATE RATER ^Lor^Ani;!^ 



SSN 



GRAD^ BRANCH O^^GANIZAIION, OOTYASSIONMENr 



SIGNATURE 

D 






t NAME OF SENIOR RATHl (tin^ Fj^ W5 

BARATZ.Max 



tTURE 



GRADE. BRANCH, ORQAfiZATKJH DUTY ASaGhBWQfr 

MG, GO, United Stales Arniy Reserve < 




DATE 




DATE- 
PARTli-DUlhrDGSCf 




«iDATEEKTQlEDOf< 
CA FORM 2-1 



I RATED 

MPOlNmALS 



PWNapAL[xnYTTTi£ Cfalef, Qffioc Of Strategic Aiialysis and LJaJsoii 



DGSCRfPTTON^RdW^ 



O.SRMPQJ»nALS iLNaOF 



'1^' 



c REFER TO PART Ba, DA FORM 67-0-1 



[ii.5s«Mos 92A00 



^luviuc (^miiianaer ana sran pnnopies witfl detaued analysis ot all proposed concepts, programs and ooKdes 
having an uimact on the USARC. Coordmate aU proposed actions. poBdes, programs, and new concepts wMi 
S!ri?i;^!^A^>? subordinated headquarters , as required. Provide liaison witfiother MACOMs, FORSCOM. 
rf^^ HQDA, and other DOD agencies as directed in the development and/or implementation of new concepts 

I and programs. Provide direct assi^ce to such agencies, as directed, in the implementation of new concepts and 
l^^^^.i°^'V^ ^^"T^^iu^ti^'i^ for problems, issues, and programs that have or potentiaHy iwU have 

f sen^ impact on the command or the USAR. MWmze the impact of adverse programs to the maximum extSt 






PAKTW - PERF0nUAt4GEeVALUlAT10N - PROFESSIONALISM <J?«to^ 



a. PRDFESSIQiNAL COMPETENCE 






HIGHtlEGfiEE 



LOW DEGREE 
^ 4 



1. Posscssg <:jqyachy to goquire kngwle^j^gpn^ concqpto 



3. Majntains ipprgpri ala Icwel cf [liiyacaj ^biess PASS 9404 



4. Modvak^ dnTlfngey 90A devdgps subonfiggtes 



5, FcribmB under physical and nKptal stress 



6. EocQQniges caiuktr and fimkness id fubordinaiffi 



7^ Clear and concise bamntteo oon]niuiit<atkHi 



:u 



X 



bL PROreSSONAL EOf cs 



n 



S. Daplaya sound jp<^nicot 



9- Seda BdfJmprovaaKnt 



10- Is Kl^jtablfl to dtangi^e ptnaijons 



il. Sct$ Mid mfiac^ hr^ rtandanfc 



12^ Posscfflg militaty bearing and ■ppearti^e 



J_ 



13. SqpportsBQ^EEQ 



71/194 YES 



14, CJear and conciae in onJ oantmnmcagon 



t.OaXCATION 

2. RESP0N^3ttJTY 

3. LOYALTY 
4.D(SCIPUNE 
S-WTEGRTTY 

flL MORAL COURAGE 
7,SELR.ESStvBSS 
0, MORAL STAND- 
ARDS 



r gy JIM mAt <fccn*iJ^tf5iierfrjijntoifaf^qrmawJh^f arjwA a ^</ i MM ^ 



a,l- 
a-9. 



Great capacity to look out coaceptually; strong futurist 

Strong work ethic; continually' produces first class work in confined time 
lines 

Upgrades his professional outlook every chance he gets; not pedantic but 
flexible to new solutions 



DA ^^^ 67-8 ^^UOZ- l%EPLACESCkAFORM07-7,1JAN73,WHiailSOBSOlSTE,1NOVm tIS ARMY OFFIC 

CERIlEJEOIRUEXOEi^ 




REPOFEJ 
VZIO 
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1 



930918-940917 



g*RT V * PeRPORMAMOeAWD PQIBCTUL EWLWTtoH ff^t^ 



^-^r- 



\ * 



ifwejoFRcersNAA/e WESTOO TT. MakolmB, 

RATHiOPFICSll3ASStet«)»|Q»cOFttShe*DeSIGWTH)SPraALT^^ Q YES Q HO 



SSN 




ALWAYS DGCEEDED I I USUALLY EXCSDB3 ■ ■ ■ t 

I I RsaumaoTTB | j METREouRaiBfTs I I 




OFTEN F/ILEO 
RGQUIRSMQ^TS 



□ 



USUALLY FAIL£D 



aOOtoOn'OWSPeCinCASPBClSOFTHEPQV^OBMAMCE R&ER TO PART HOA FORM «7-6 AND PART B*. It 

oNPore^iwu 



AND ^ DA FORM 67*1, 00 NOT USE FOR COMMEMre 



Hi h^f ^h^i^'^H ^^" ^^^ *" producing a number of new programs for the Army Reserve He 
has had the lead in running a futures group working directlv for ^h^ nrr , a .Z 7^ . 
this rating period. He has inanaged a number of hJgh prof ile prLr^ f „! ^ '^"'"^"^ 

frnition on confined time lines.' This activity tftZl^H lllT^Js?! iZTtrll.l 
l^tlV t ^"^f ^",^^« ""-^-<1 pressure. LTC Westcott producL a productwMcJ is 






(LTHIS 



OFFtCm^ ^'OTOWnAL 

r^77 PROMOTE A 
pT j CQi^TEMPOf 



fOR PROMOTION TO THE NEXT HOHBt GRADE IS 

PROMOTE AHEAD OF 
COi^TEMPORARCS 




mOMOTEWITH 




EX3M0TRV3MOTH 




OtHFP ^^J,*, f^^ 



■L COMMSTT ON POTENTIAL 



iiTiVLT^^iiiiiTij^^'i^^ii: ""'" '°"'^' " "-^ »'- °™*'^- ■^■" 




^°™"CnC 050^ BB s 
ERGRES LTC 
X 12 HESTCD 

36 SSN 

20 



S 




PART VI - SeOOR RATBl 




sRi fie 

4 BARATZ HAX 







19941026 
RATED 72 



tLCOMMB^TS 

m 623-105^ Chap 3, Sec III, Para 3-17a(3) applies. 




19941122 



"Or 





AN! 



1EW 



^^-^^^/^,i^^-ssr 



I 



s Y^ n 



NO^^ifj^te^ 



WSAPPCV210 
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onoAPOf^ej^i i^»«>cYi.i]SAm^iwiwP^f^oSr O^C (h'iCn? 



a. LAST MAME - HtSr NAME - IMXXH WTHAL 

.WESTCOTT, MalcahttB, 



PMT I - ADM WSTOA TTVg QATA 



LSSM 




cGtUOE 



LTC 



r-^ 



t t»irr. OVSAMZATIOI^ £TA71CV4, ZP OOQE OR APOt MAJOR COUKA^ 

USAR CON GP (AGR) ARPERCEN STLOUIS MO 63132 w/dvHQ USARC 
(W47 AAA) Atlanta, GA 30331-5099 FC 



d.QA.TEOFRAWK kPR i^estaMATT=n 



91 



06 



14 



MS 



67 



fliPUOS^ff^ 



I PERfOD COVERED 



FROM 



94 



iMbnfft 
09 



IS 



THRU 



95 



07 



23 



k. EXPtANATlON OF MONRATS} PeWX>S 



fn.NO,OF 
UOinHS 



09 



ftMILPO 



FS05 



a RA7Q> OFHCe^ OOPY^OhKfr 

I I iGrvejTOomcQ^ 



I REASON R» SUBMISSION 

04 IPCS 



fStf^r 



1 



lY I 3.TaaHMvxDracffKm 



p. FORWARDING ADDRESS 

907S Project Coort 
JonesbofoGA 30236 




■, NAME OF RAIBI ^Udt A3( JU;;^ 

BARAT2;Max' 



PABTt-AU THENncATTOH 



GRAD^ BRA(«:H ORGAMZATJON, WHY ASSR3l«(BMr 

MG, GO, United States Amqr Rescrv 



h. NAME OF l^ne^MHXATE RATER {Edi^ J%34 AQI 



GRADE, BRANCH 0«GAMlZA7roN. OOIY ASSIGNMENT 




c NAME OF SENIOR RATER ffaif Firn;JM5 

BARATZ,Max 



c. fte=ER TO PART aia, OA FORM 67-8-1 

5--^, -;7 — £.f Ai^ysis mid liaison, aligned as a branch of the Command Group Headouarters USARC 

witfiotherMACOMs, FOEtSCOM, 
programs. Identify and recommend solutions for oroblems, issues, an^l progiSS tbrtSe or poSSl^SS Se 




^^^«**^ 



RARTiy ' PBtFORWANCEEVAUlATlOW ^ PROFESStONAUSH fR.«^ 



t PROFESSIOMW. COMPETENCE 



i^Iiemr I d^ttti^ t4hiL^^ if^Jtaau Oh 4effw ^tf^ffnt'ttjjtwtA Jk^bi*^ 



HiGHDEGFEEe 
1 2 



LOWDEGR^ 



1. Ptoseroa cqwici^to ^oggire loaow^cdge/grflsp ooocgpfe 



2.I>anomt rtisgpptoprimekiKra^edCTindcx^^ 



3. ManitaiM ippropriaie levd of irfiyskal fitoeg 



4. Motrates, dMl|gigB«Bj<fevdnpa tidxanfihates 



9507 PASS 



5. Perfofins under idtysial mmI mairfal stt^s 



1 I a. Dfeplays sound juffeancnt 



1 



9. 



1 



6. Encourages caodofindfiankiie ss in aiboidiiiales 
7.CtearmdeontagemwriHim nr»Tirnnm'i-»f;nn 



k PROFESSIOfUL EMCS 



1 



1 



10. Is <JaplflbIc to <*«»eJingiftuatScig 



n, Sda and enferoMJiigb ftmdinfa 



IZ 



dBdn^ 



1 DEDICATION 
Z RESPONSlBILnY 
3HJ0YALTY 
<OlSCiPtlNE 
SLNTBGRnV 

6. MORAL COURAGE 

7, SB-FL£5SKe55 
& MORAL STAND- 
ARDS 



IXSUiyorisEa/EEO 

14. Ofi«r and coiiCKC moral QqmniimMtfrtn 



71/194 YES 






Absolutdy flexible mind; capable of grasping the most complex concepts and makinK it 
^^*^°^ ?^ ^^f^??.*'*''^ **™^ wi* LTC Westcott's capabilffies in this ai^. 
fim'S^" od^ ^ *e USAR; under stress to meet short tenn suspense date; always a 

Able to brief die most senior staffs of the Army in a clear concise manner. 



':; 



DA fS"« 67-8 



FORM 07-7. tJAN73. WHICH IS OBSOlOE, INOVT^L ^^S ARM Y OFFICER EVALU/VTION REPORl 

r.FRTIFIFnTPHFr-npY "^'"° 
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pg^ODcovB^ep 940918-95071-1 



Pi*RTV - PCRI^ORyAMCEJWDPOfVBnWLEWUlATlOM ^tmw) 



BWmoFBCBraKAME WEgrCOrT, Malcol m B, 

RATmOFRCailSASSK3NmWONEOFHlSft1B?DG5|SKATH3SPBClALTlESfl^ R| YES Pi WO 



S3H 




fa.PEtg CT^MANCE OORlNanttSRATlNQPBRiOa REFeiTOPARriClMR)RM07-^ANOP>Van«,b^AND<^[MfORM67^1 
"* ALWAYS EXCEECBD I I USUAIIY DQ::^De) | ■ . 

BOJweons | | requwembjis | | METPeouwEions | | 




cOOMMBfTON 
ONPOTOmAU 



sj RBQU 



0FI&CFA1H> 



□ 



USUniYFMlH) 
RBQURQMEMTS 



ASPECTS OFTHEI«a=0BMWCE REFe^TDPAITril.DAFORMfl7^AM)PwrH^t,ANDcimpORM«M-1. OONOTUSEPORdJiiSi^ 



LTC Westcott was the key officer in managing the "futures" cell within the USAR. He has been responsible foi 
devdoping, packagmg, and selling a number of major Army Reserve innovations. This acfivity xeqmred ^ 

presaitabons to the highest levds of America's Army, the Congress of the United States, cross and interstaff 

coorainanon and senior leadership in other components of the n:i^'*?.r/ e^^?^V^'^i^--t rrr^ yr^...^,t 



..uLlcs inasUj^2.; 



A -' * ^-k A ^ -J 



perfomiing at Liu:i SLi:>£ained level oX ^..;v::y v,::::. a: l:*j <^mc Li.. 

Ki^il!^^'^" ^ ^ unparaUded knowledge of force structure activides, medical affairs, and aU major 
USAR issues, ^upled with an unbelievable work ethic_ Continually placed in high stress complex situations 
he delivered a finished professional product on time. Always a pleasure to work with, his pot^tial is 
absolutely unlimited. 



|d, TfTO OFnCB^^,paie^[llAL FOR PROMOIK^ TO TIC NECT l«3H^ 

PROMOTE AHEAOOF 1"^ PROMOTE WTTH 

COKTOtPORARlES 




□ 



□ 



DO NOT PROMOre 



□ 



Ot>^% fEya&2hic6t^ 






^V^^^h^ 



a. coMuisn'OW PcnsmAL 



Promote to Colonel absolutely soonest. Unlimited potential to serve and to continue to rise throueh the 
program. Place in only key posiUons of high visibility and challenges. One of flie top ten officers in the USAR 



PART VI - MTERHEDMilERMBt 



COMMGfas 



a. POt&K, 



nun' VII ■ GBVOR RATER 




CHC 0599 

RGRES LTC 
X 18 WES TCQTT flALC 

20 sr: HG 

4 BARATZ HAX 




tLCOMENTS 



Chapter 3, Section m, Paragraph 3-17a(3) appIUes. 





PRQC 19951121 
SIGN 19950927 
RATINGS 84 
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r.FRTlPlPn TRi IF nnpy 



Case 1 :06-cv-00293-JR Document 23-3 Filed 05/30/2007 P age 27 of 40 



1 

1 



r 



/my^A^^^j 



SENfOR SERVICE COLLEGE ACADEMIC EVALUATION REPORT 



Farii«*af4ita 



ftWH^: 



hJW«2S-1:#» 



1. lAST NAME - RRST NAME - MIDDLE INmAL 

WESTCOTT> Malcolm B, 



u 



;£mg2;2iJB2!3tiJ2tE^St 



2.SSN 



G.CO(A%SETTTIE 

USAWCM-250^C1B^ 



96 



a PEraOD OF REPORT fVear, montfi, dfe»Kf 




^^ 




"""""" 



a 




3. GRADE 



DATE 08 June 1996 



^ 



4. BR 

MS 



7. NAME OF SCHOOL 

US Army \Afar Corieqe 



5. COMPONENT 

USAR 



10. DURATION OF COURSE /Voac /nowtf^ ^y) 

J^TL 95 08 01 Thm: qa qr 



^fWY^ 



1 ZDID 



STUD 



EWpyCCESSFULLY COMPLEIE THE COURSE? 



13. COURSE oaiEcmvE AND OKCRiFTTON: TTie ten-month course of instiudion provides advanced professional educatron 
(or senior military officers and their counterparts in other federal agenda and fiwe^n armies. Instruction fijcuses on 
strategic studies, warfighting, national security poticy, and the planning and execution of strategic and operational 
warfare. Instructional methods include lectures, seminar presentations and discussions, planning exercises and war 
games, and individual research. 

The curriculum taken by aH students includes: (1) examination of the nature of leadership in a strategic environment 
to indude ethical considefations; examination of strategic management systems that idenWy, develop, and resource 
capabilities to fulfill the national military strategy and the functions of planning, programming, and budgeting systems; 
(2) study of U,S, national security policy, national mHifary strategy, and the strategic thought and decisionmaking 
process; (3) study of the art and science of ttieater strategic wari^are, to indude ImpJemenling strategk: gukJance in 
developing near- and long^rm plans and programs, theater organization, joint and multinational operattons, and in 
campaign planning and design; (4) examination of prindpai characteristics and U.S. polky towanl one of six regrons of 
the vrarid; (5) development and application of national and theater strat^ies within the crisis action plannkig and 
executkin framework through simulations and exercises. 

The Advanced Courses Program and optional courses provide students with a series of chok:es so they nray pursue 
selected tepk:s in considerat^e d^tii. 



14. ADVANCED COURSE, RESEAFtCH ANO SPECIAL PROGRAMS 



a. ADVANCED COURSE TITLE ^^Af Of SlodW 



0) FORCE MANAGEMENT 



P) PERSONAL AFFAIRS MANAGEMENT FOR ST RATEGIC LEADERS 



CnEDtT 



P) REGIONAL STRATEGIC APPRAISAL (AMERICAS) 



WHOWTO NEGOTIATE: STRATEGY AND PROCESS 



CS) SEA POWER: NAVAL STRATEGY A ND OPERATIONS 

^ 



(6JTOASTMASTERS CLUB 



m WRITING FOR PUBLICATION 



m 



(9) 



{10) 



MRNT 



OASSROOH 
M)SrEQlMV 



30 



30 



30 



30 



30 



30 



30 



b. RESEARCH PROJECTS Colonel Westcott successfijlly completed an independent strategic research paper entitled: 
"America's Army and the Future of Mintary Peacekeeping Operations: Options for the Arm/ Reserve." Superb analysis of 
criticalty important subject involving peacekeefxng operations, readiness, force stmchire and reserve cornponent issues. 



15. DESCRIBE THE PARTICUAR ABIUHES THAT WOULD MAKE CERTAIN FUTURE ASSIGNM6MTS APPROPRIATE Colonel WfestCOtt 

would b& outstanding as a senior service coBege instructor. He is noted for his professionalism, inlelligenoe. honesty 
and confklence. He has a superb knowledge of the Medical Service Corps, Army foiice stmcture, and reserve component 
issues. His outstanding abilities and exceptional professional qualiti& will make him stand out as a senior leader in the 
Army of the future. 



NOTE: General oflicer & brigade command potential and acadtemfc rankjna are omittflrf 



DA .^STn 1059-2 



«SAa aotiva duty for traXalos 



nFRTIFIFD TRI IP nOPV 
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USAR active duty for tralnlns 



1 



1 
"f 



STUDENTS NAME 



WESTCOTT, Marcofm B. 



STUDENTS SSN 



Comments: 




a. Examined and studied strategic mtlrtary Jeaderstilp ibaisJng on eltitcs. values, strategic vision, and the management of 
change. Identified personal abtnties, skills, and values thfough self^assessment insfrntnents, wrote a paper and gave an oral 
presentation on strategic leadership oompetendes of a prominefit historical figure* Analyzed the development, tesoudng, and 
management of force capabilrees to support CINC requirements, vwote a paper addressing National MHitary Requirements and 
Capabifities, 

b. Analyzed key concepte in the study of national security polJ<^, strategy, and war, in a course paper, evaluated an important 
strategic concept or issue for the United States in the 1990s, in a smalt-group setting, observed the United NatkMis and local 
govemment during a field trip to New Yoric Cfly, Partidpated in case studies and exeidses involving the devetopment of national 
poTccy and mcTrtary strategy. 

a Studied Joint organtzatfons and doctrine; the Nafionai Milrtacy Strategy; its tiansJation into gkibal and regiboal gukiance, and 
apportionment of forces in the Joint Strategic Capabilities Plan (JSCP); the Joint Operation Planning and Execution System ' 
(JOPES), a prcK^ess for devdoping theater and supporting plans; the CINCs' theater p]^^^ 
strategies and theater war and contingerKy plans. 

d. Examined U.S. interests and polk:ies from a global geopolitical perspective, focusing on the use of national power, strategy 
development campaign planning, and warfighting_ Analyzed U.S. global priorities and regional interests, developed coiicepte and 
objedfves at the natonal and ttieater level, analyzed relationships among U,S- alliances and military cperatJons, examined the use 
of military power across tiie operational continuum, and partidpated In case studies of selected campaigns. Studies augmented by 
small-group observations in a field trip to WSashington, D.C. Presented critiques of U.S, policy, strategy, and milrtaiy planiting. 
Partidpated in pofitical-miiitaty simulations Involving potential U,S. strategic ot^eotives. 

e. Colonel Westcott fuily achieved U.S, Anny War College standards for all writfcen requirements, oral prBsentatbns, 
seminar partldpation and preparation. 

^ t Cotonel Weslcotfs attitude, bearing and appearance are conslstentiy above standards. He exudes confidence and 

exceptional potential in every endeavor. 

g. Cotonel Westcott is a superb team player who knows v^en and how to lead. 

h. Colonel Westcott used elective, advanced courses to t)nDaden his knowledge of the joint operational environment 

i. Colonel Westcott conststently demonstrated traits, abilities, and dedsionmaking skills which mark him for mafor 

responsibilities - an outstanding military officer. 



PASS 9605 71/196 



YES 



17. AUTHEHnCATIQN 



a. TYPED NAME, GRADE, BRANCH, SSN AND TTTl£ OF PREPARING OFT^ICER 

ERAMI, Cotonel, FA 

Faculty Adviser 

b. rrPED NAME, GRADE, BRANCH, SSN AND TITLE OF REVIEWING OFFICER 

RICHARD A. CHILCOAT, Major General, USA 

Commandant 




16. MILITARY PERSONNEL OFFICER 



a. FORWARDtNG ADDRESS (RaMStud^ 




PtSTRTBimON MILPO TO 09 

1. COPY FORWAFEDED TD STUCOfTS OmOAL RECORD 

Ly 2- COPY FORVMARDED TO STUDENT 






Ua*H active duty tbr^ trainliMr 

CERTIFIFaXRUg COPY 
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^^g^jas^r / ^(Srol 690/ ^? 



S££ ^FJ'MafAcrsrAJEMEi'ir 

on DA F<m4 67-9-4 



4. LA£T NA*iE <■ FtflST NAME - USQ^VE. INfTIAL 



WESTCOTT^ MAljCOIiM B, 






f AHTI - AOimilSTHATIVC OATA 



4. DATE OF HANK 



L UNTT, OJtGANlXATlOM, STATlOlL ZIP C00£ On APO, llAJOR COUUANO 

ASGMr USAR CTRL GP ARPERCEW (AGR) XJIC: W0Z4AA 
ATCH: OCfiR, PEHTAGON, WASHINGTQBT, DC 20310-2400 



r. PEAioo cov£no> 



fhow 



TKftU 



Yatr 

se 



06 



OS 



Ikor 
S7 



06 



08 



fk. no, OF 

IfOtOXS 



12 



II. MILPO 
CODE 



SAOl 



*. AATEOOrFiCEncoryiOat 

\~l 1. CIVe« TO OFFtCCA 



C,Sn h. I>E5IGNATE0 
^EGIAITES 




t^U0$twO) ksTACODE 



51978 



|. REASONFOHSUaUISSlOH 

05 I AHNUAL 



CL 



£. FORWARDED TO OFFICER 



^. EXTLANATIOP' OF HONRATEQ rERIOOS 

960609-960616 -(8 DAYS) PCS, LV & TVL 



p. FORW AROtNG ADDRESS 



d. COUO 
CODE 



sz 



1- 



1. NAME OF RATElt ^:«< Ant. UO 

HEIWLY, JAMES R, 



^ARTII-ACnHEMTICATlONffflMrf ^^pg^aatof iwjffj rA XTt^ta mtJUmU OmOAlS OfO-Y) 

I SlGNATURJ 



CRAOE, SHAMCNL OnOAniZATKM* DUTY ASSIGllUEHT 

BG, GO, HQDA, OCAR, DEPUTY CHIEF, ARMY RESERVE 

^ ■ 




%. NAME OF IMTERII£DI ATE RATER 4j^ iihK, Ul 



ISSH 



GRAOC ARANOK, QROAIflZATIOK, OUTV ASStCnUEirr 



I SIGHATURE 

n 



DATE 



AJM3Z 



C. NAME OF SENIOR RATER 

6ARATZ, MAX 



fint^mt 



SSN 



GRADE. RRAHCH, ORGAK[ZATlOK. DUTY AS^IGtfWENT 

MG, GO, HQQ A, OCAR, CHIEF, ARMY RESERVE 




Tfc /?^4 





DATE 



O OG'^ ^S 



^ 



•, DATE EMTEAEO OR 1 1, RATED OFFi^R 



DA F0fU4 2^1 



DATE 



uro ottjiAiS 



9 rntHCIPALOUTVTITLE CHIEF 



pAErrnc ~ duty DescmprtoN (Boat 



7 JTftiO 9g 



0. SR UPO tMlTlALS | d. HO, OF 

ilNCL 



] b.ssimos 54A00 



..>i£FERTOFART»u.oAFOR>i^T>r.t General Staft responsibility for integrabion ot all actions to plan 

program and budget USAR operations, readiness, training, and force development. Represmts 
CAR xn TAA/FAA formal sessions. CAR'S sole staff representative in development, promulgation 
of operations, readiness, training, and force development policies, directives and 
regulations. Integrates the planning, programming and budgeting of manning, equipping 
training, and stationing. Oversight of USAR Fulltime Support requirements, authorizations 
and documentations. Provide documentation for all units and personnel above the MUSARC 
level; manage and integrate all resources associated with manpower. Establish priorities for 
manning, resourcing, structuring, equipping, and training of the USAR as prescribed by the 
CAR, Act as the OCAR PEG chairm an for the Qrcranize. Equippincr an d Tr-a4Ti-iTi^ pi^o 

^ PAHTtV - PERFOmiAMCE EVAUIATtON - PROFESSlOMMJSH fS^itoJ 



t.PAOFCSSlONAL COUtTETENCE 



labdnidaa^wv^^Fixeieffiitr, ^amaagivittU rotated It A bdrnj 



HIGH DEGREE 
1* 2 



3 



LOW DEGREE 
4 5 



K Pd^csscs c>pidi7 la lotpiire knowtedft/fri^ cciDccpcs 



X Panoostfaiq appropfiaie bwFwkdflc and otpcnise in i^e'^cd pAs 



3. MaitmiQiapprapriiiclCTd of phyocal rungs PaSS 9611 



4, Modvates, chaiSenses and de«tdap$ subonfuuiEs 



8* Dupl^jsamu|Ja4gnient 
9. Setks sdF^fl^covancnt 



5. Pcdbrmsuddcrpby^icalAiKlinauil stress 



6, EacDutafics candor Hid fcxdikdcss in subocdoBiEs 



7. Gear uhI concise ia «riaeii camauidicaiion 



b. PROf6SSrONAL ETHICS 



1 



10. Is adaptable 10 duE^IcK dtEEuSons 



II. Sets and cnfortes high ctawiai rf^ 



12. FogessesmiiinrytearinEind^peaiaiice 70/212 YeS 



13, SuppofttJEQ/EBO 



14. Oat aod amdseBi oral comnnrnkaiioa 



j_ 



U OEOtCATIOH 

Z. aeSPOMSIBIUTT 

X LOVALTV 

4^ DISCIPLINE 

£. INTEGAtry 

6. MOAACOOURAOE 

7. SELFtESSNESS 
<* MORAL STAUD* 

ARDS 



nil RJR14 
Un isErri 



a*l* IntellecbualJy strtxig and active. Not resb rained in id^ by coavencioci a r ' 
thought processes- 

a,10* Highly perceptive intellect. Innate ability to grasp and understand 

intricate, canplex matters, Exent^lifies the meaning of "pride and 

p[rofessionalian" in every facet of personal ani professixMial lifestyle* 

b,l., 6, Has endless zeal and courage, Ffeeds on adverse conditions others st^ 

from when given the opportunity, 

b,3., 5,, 8* Cbatinuall-y exhibits t±ie highest standards of Icyalty, integrity, 

persaial behavior, and ccmduct* al2. OfQce r meets body fat standards of AR 600- 

gy — 3 "EPl-ACESOA FORI* «T-T^ I JA«TXW«IC« IS OBSOLETE. IflOVTflL 



USAflUYOFRCER EVAUIATIOM HEPOHT 



CERTIFIED TRUE COPY 
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PERIOD COVEA£D S606QS- 970608 



PAHTV - PERFDRMAHCE AND POTOmAL EVAUIAItOH (AcerJ 



«,8AtEa ofFiC£ft's HAUE WESTCOTT, MALCOIM B. 



S£N 



AATEO OFFICEn tS ASSIGNED IN 0N£ OFHIS/KEH OESIGHATED SP€CIAt.TlES/tlOS 



YES 



D 



tiO 




S 



ALWAYS EXCEEDCO 

A£auinE4uiEr«TS 



USUALLY EXCEEDED 
REQUtnEUENTS 



b^rERFOnUAHCE DtmiHG THIS nATtNG PEWOO, HEFETt TO TART IN. DA FORM 5T-< AND TAflT Ittl. b. AMD c,OA fOt\U sr^i-l 

i I MET ReOVtHEMEtn-S I 



□ 



1 



orrcn FAiLe> 

RgOUlFieUEHTS 



□ 



USUALLV FAILED 
REQUlREMEtiTS 



e.COM«E|n*ONSr£CIFICASFeCTSOFTHEPEnFORMA«CE. BEFEntOPAKTIILDAFORUST-a A«DFARTHI»,b. AKO e,DA FOHU 6?'ll^|, DO NOT tJSEFOft COUUENTS 

oNfOTEHTiAU ^^^ westcott has performed his duties and discharged his responsibilities in a 
diligent, most distinguished manner. He is an exceptional manager and organizer whose 
demonstrated expertise measurably improved the readiness of the Army Reserve. An individual 
who commands the fullest respect of those at all levels, he willingly accepts any assignment 
regardless of scope. There is virtually no major action involving the i^rtny Reserve that he 
has not played a pivotal, decisive role in resolving. He excelled in leading the Army 
Reserve successfully thru the Quadrennial Defense Review CQDR) and National Defense Panel 
(NDP) strategy reviews. His list of accomplishments reads liJce a "who's who" of critical 
actions which collectively shape and determine the future of the Army Reserve, These include 
the QDR and NDP; AC/RC offsite; Total Acmy Analysis; Program/Budgets for FY 98-04 in which he 
successfully justified auhstantive resource improvements; initiation of the Joint Reserve 
Dnit {JRD) concept; successfully defended the Army Reserve MILTECH program from Congressional 
attack; initiated and led the restructuring of U,S. Array South (DSARSO) as an integrated 
2^/RC command- COL Westcott is an absolute top performer. Totally professional, poised, 
mature, and dedicated he enjoys the loyalty, cooperation, and support of subordinates, 
superiors, and peers. Intelligent and dedicated, he always accepts additional work to help 
others and increase their potential, skill, and worth* 



4, juts OPflCEfTS pOTEMTIALFORPnOUOTIOH TO THE NEXT KIGMCR GRADE IS 



s 



PDOUOTE AHEAD OF 
CONTEMPORARIES 



] 



PROMOTE WITH 
CO MTEUPOR AH1£S 



□ 



DO NOT PROUOTe 



□ 



OTHER ^E^biH^f^iO 



•.coHucNT ON POTENTIAL A rlsxng star of uuilimited potential, he is a true professional in every 
sense of the word. If I had the authority I would promote this officer to brigadier general 
today and assign him to my position. Retain him as long as possible to benefit from his 
tremendous abilities. 



PARTVt - IHTISRIIEDIATE ftAT£H 



t^COMWENTe 



PAHTV1I ' SENIOR RATER 



'''°"CNC D599 
,g» > ERGRE5 COL 

X 75 MES TCaXT MALC 

4 SSN 





^ 




BARATZ MAX 

I^^B 



PROC 19980112 
SIGN 19980107 
RATINGS 79 
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b.couuEKTs QQ]^ ^gg^^^.^^.^. ^g ^j^g premier colonel in the Army 
Reserve and continues to be the most effective AGR on the Am^ 
Staff* He is used for every major issue and as a problem 
shooter; he continuously comes up with workable solutions, COL 
Westcott has an unparalleled work ethic combined with an 
ability to reach the middle ground but he is not afraid to make 
the hard decisions, I agree with the rater that he is 
strongest AGR who should be a general officer. Absolutely 
capable of being the DCAR. 
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b,2. Insatiable appetite and ability for increased responsibility 
D,3- Flawless support of policies and goals. 
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CpL Westcott has continued his briUiant performance during this rating period. Extremely well oreanized and 
mission oriented, his broad scope of in-depth knowledge and visionary strategic thinking ability have brought 
unprec^ented success and strength to USAR force planning and force structure programming He thinks deariv 
and logically and is able to accommodate and correlate a large number of details in the efficient and effectivenS 
of subordinates. His astute, highly informed knowledge of "how the Armv runs" and his inttiitive exemni-irv 
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support positions to USARC units. His exceptionally strong knowledge of Army and joint operltions pians 
requirements combmed with his exemplary organizational abilities materially strengthened the lesourcmc of 
USAR tiamnig programs m the FY 0(M)5 POM build. His exemplary management acumen and personS 
p^ormance consistently enhanced OCAR's organizational teputotion within DoD and the Army staff An 
^i???Qr^^^'?t<-«P**'"'*'" ^ developed a most insightful, sound, and visionary strat<^ic plan to reengineer 
the USAR MILTECH program to professionalize and strengthen it to meet 21st Century requirements A noised 
and mature leader with an authoritative manner his exceptional performance has materially strengthened the 
Army Reserve. 
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COL Westcott IS one of the finest AGR senior leaders in the United States 
Army. His potential is unlimited. In his two years of dedicated service to 
this agency he played a pivotal role in the achievement of the Army 
Reserve's missions and is a cornerstone of technical knowledge, 
management skill, and dedication. He is one of die most highly respected 
AGR officers within the USAR, COL Westcott is absolutely capable of 
servmg as Deputy Chief of the Anny Reserve and as a general officer m 
any job m the Anny. One of if not the strongest colonels in the AGR 
program. Unlimited potential. 
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COL Westcott has pecfonned his duties and disdiaiged his lesponaWIities in a diligent, disfingoished manner ffi 
m-depfli expfflimce, strong and ^e mteUect, and rich professional competence are enhanced by his enerev aid 
zeal. HenoasterfiiUy oidiestcated the Army Reserve lole in Hie dynamic seositive process aimed at lesolvmE a 25 
liiousJKd gjace wd sfrengtii reduction in the AnnVs Reserve Components. An officenmth a Ime understaiSinc oi 
how the Aimy Efiserve rmis" he wisely and skill&Uy managed the entire range offeree stractare processes md 
major actions. His nKSterful leadership of the Aimy Reserve full time support program caused a qiiantom 
nnprovcment m fte executian of the USAR MILTECH program. CDL Westootfs astute management of the 
OongressiQnal aufiioiization to increase AGRstrengaigoaranteed success of this exceptionally important lesouice. 

lEaastutehandlingofthereengineeringoftheUSARMILIECHprogramwasraasteiMineiWiesp^ 
fo^ major improvemente that modernize this critical pnigiam forthc 2Ist Century. A fleidbl^ agfle officerhe 
adjusfa md^pts smoothly and professionally to any situation. He has, ly actual manner of perfbonance. 
wovided a dnect and lasting nnprovement in flie readiness and lelevanoe of the Army Seserve. COL Wesfcott has 
clearly and coavmai^y demonstrated those qualifies of strategic leadership necessary to pei&im at General 
Officer rank successfimy. He las, in feet been performing at the flag leveL Propedy selected as the next Denutv 
Que^ Army Reserve, he shomd be selMted for promotioa to General Officer now. 
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COL Westcott has been instnunental in assuriiig the foture of t&e Army Resesrve 
ihKfflgJi lib aggressive and iifonned maoagcniE^ of Ihe force developnient 
process. A Irey player m flie mtricafe dedsion pmcess on the 25,000 Rcsot^ 
Component Qoadrcimial Review ledoctians, COE Westcott wotfced dosdy vntk 
DA-DCSOPS-FD to develop and cost alteniative plans for achieving the 

icdm:tion as well as to cooidiaate the wQit of fee USAiLfexce stnictnre p 
Wraks wdl with and enjoys th^'rcqoect of Iiis Active and National Guaid ^' 
comt^partsl Has become one "of tfieAin^^'s^adaiowIe^ 
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i^lriHSuring&efUSAR'sfeire develop^ Cleady gpoeral officer 

inateiM, ie leaves this podtion to become the Depu^ adet Amiy Reserve. 
£SiouId be promoted to brigadier general innnediately . 
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Office of the Chief, Aimy Reserve (OCAR). Amr^ Reserve Pbnxnniel CommandfO&iRfQ, and FuH Time Sonnort 
Management Directorate (FTSMD). Act for the CAR. in his absence, ensDrfng dGAR continaes to operate as a • • 
fliU pairqer m Headquarters Department of the Array and the DepaitnKot of DeKiflse.i,Adyise.thfi Sera^iaiy of . 
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MEMTAL 



1^1 '^O 




P«Bi59« aaifit*^ MI, HOatNoi m^ dt^gt^tt 



X I COMCEPTU AL \p^\ HQ \ 



2- IPHYSlCAl, |^|rio| 






im:B«'EHSONAL 



M 



NO 



fnod-«fr^ vnd «np««wfc^ 



T^bSoTIoSaL |^|Nfl| 



^tSfl^UMW* 



X] TECHNICAL 

■p vni tnd 



MS 



fo 



t^ [TACnCAt- ia»ma(w»m»M(MTifl<jMayhr*<yifrigpfa l iMtoMf 



**irtteftiiiw 



Ik3, ^C7KWgffX40matfP;gafa=f J^^^^iK^M^ 



|»$|N0| 






O^^MnM^ 



COMMUNICATING |-»| KO | |X IP^aSIOH-WAlClHG |^| NO | 



Its impU wd aftMn^Mlaifl 



^PASS 



for kdhifcJaalx /^mcps 

PtAMNIHS 1^1 WO I IXiBOSCUnMG 

Ofv^o^ 0*iiH9ct «rfttcuf3til« fi^nr Vint 
tmm^tolm, MjapwftK and mltoOfa 




X DEVeLOPING 



|-»|NO( 






DATE- jrUN1999 



M 



NO 



wmffjjiiwu Mw 



MOTIVATING 



i»gr»"i 

OlM» otKK*^ ttJrtnif 




e- JA5SESSIHG 






lOi tl90ftt/t*l 



& iBUILDWa 



m^OHT: 70 



lt»^l HO I 



coadsmncl 



^ ILEARNING |^| NO | 



WDOHT: 198 



av^i ■WMfatotiMp. .dmA^ 



fL iWiMoa omc^ DEVgj>PWi&n- ^ MArts^jvRryEsoa m Bifmrfu^ftAmtsoPLT^juimvvo^^ 



V^gg MVB.OPWEWrAL TASKS HeCOR Dgj QW DA PQRM fl7-g-ta liW QUARietty KHLDVtf,^jp CQUNSaJNOT CQMDUCTEOT 
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pflMPcownep 1999Q524 - 20000523 



FAAt V -PSIFOHMANCE AND POTDaiAL DMLUMtOH (RamI 



L Etf/LUtjATBTHE W^T^t OffVCBi'B t-BHFOnMA«CE QURMO ^tfl£ nATIHttE PQUOP JU4D >ISMBt POtQtmAL f=Ofl PnoMOnOM 



rSTl O^^^'STANEMNG PEHFORMANCe. I I SATISFACTORY PfiRFOflMANC^ I iUNSATlSFACTORYPSlFORMANCE, I~n OTHER 



PROMOTE 



DO NOT PROMOTTE 



b. a)l«4E^^' ON OECFIC ASPECT? OF THE PBtraRtWUWCE AND POTfiltTTlJ^ POA P(^^ 

Serving as Rater; and Senior Rater in accordance wilii AR 623-105, paragr^h 2-21. 



-■f&tffeffTJ 



■I 11 



o.iO&mFy*flyi*rtQU£f7WH=fi^J4>4*l_G»C«J^a^ 

LTC ALSO INDDUTE A. POTENTIAL CAflfSl FIBJ> FOR FUtUFi^ 6ERVn^ 



t 



' i I 



PART VI - INTOUIHHATB RATQl 



PAHT ^ -SEMIOIl [WTHt 



L ES^MJU^TC TT«E RBTED 0F«Cai'6 t^lTMOTTON POTENTIAL TO IHC NCXT HGHm GFIAO^ 



::s: 



jatJiotriA ki mb grM* 



P^BBST 0UA£jFtB3 Q BJUY OUAURED QcW NOT PROMOTE □ OTHER ^^J^h^wt ^ 



ik^#^i4ia7-«-t 



tK FOTENTtAL COMMfUD ViilTH OPHCUIS fiVNlOti 

ratbd IK SAME GRACf lOuefipAiNTm ar DA) 



USAR COMPARISON OF THE SENIOR 
RATER'S PROFILE AlJO BOX CHHCK At 
THE TIME THIS REPORT PROCESSED 



CENTER OF MASS 



ROlCOL 




cottmajlcolmb 



THOMAS J 



E^ D 



MQ 



DATE: aoQz d7 oa 



TOTAL RATINGS: 61 



RATINGS TWiS OFFICER: 2 



C CQMMQfT ON PSFORMANCKPOTWDAL 

In Ws first year as Deputy Chief. Army Reserve, Colonel Westcojt fer exceeded my 
expectations. His strategic Ins^hts, polHical acumen and knowledge of the Amiy's 
Planning, Programming^ BudgeBng and Execution System (PPBES) process are 
outstanding. As an advocate and protector of Anny Reserve equities. Colonel 
Westoott set the standard for cun^nt and future Deputies to be measunad against. 
His vast force development and organization design experience coupled with his 
Insights as a strategic planner have oamed him nespect and cnsdibilfly thnDughout 
Headquartera Department of the Amiy, Office of the Secretaty cj Defense, the 
Joint Staff, the Department of Defense and with ttie Congress of the United States. 
He is an exceptional public speaker and communicator who has earned my total 
tnjst and confidenoe. Promote immediately to Brigadier General, he operates at 
that level now and has unlimited potenfiaL 



d« U?r3 RJTUI^ ASasNMEKI^ FOB WHICH 1HI5 OFE^lQ^ 19 DE^5UrTQ9L FOR AE1MY OSMFOT^^ 

AijrotNnicva^APais(nALCAn£KifiaAn»iFuniReeEflMi^ 



RSC Connxiaoiicr, US ARC DCG, MEDCOM Commander 
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Afl^3-iqqsflwproirongwwwTOf 



iw «o«Kir ir oocsran 



PAAT 1 <^ ADMlNtffnMTIVEDATA 



703-601-3477 



vffCAfOiiUf^M-r 




WESTOOTT, MAIjCOLM, B. 



67A 




. mrtti -n» Euitr ivk, DA RHP* AT^^ 



(< 



r^SSfSS^?^A*^^i^^™^^r^i?; Advise the Chirf, Amy Reserve ti|AKj on operafional aspects 
toe of the ^d, Anny^fiserve (OCAjR), An^ Reserve Personnel ConmiandiCARPC). and Fpfl TiSSim 

M^ient I^e^rate (FTSMD), Act for tie CaR in his absence, caiming dSK^MSrinuK 
paitaermHeadqwarters Department of the AmiymdtiieDqiannwiitoffi^^ Advise the SeSarv of 
^y Ifader Secetoy of the Amy, Chief of Siaff, Aimy, Vice Ouef of Siaffrianiiv and HQDA nrinonak on 
Umted aatesAEmy Rraerve (USAR) xnattew in the ahsena of the CAR. i^p^i&e vSS«cS^S^ 
connmtteas for rhe rAU rn ««Hft, .«^ ^,-fi™^ Aimy Reserve ImdgrtKqnestsSJpravideinfonnaao^^ k^ 

!t one million Reservists, 



P^H^^^H^^b 



IWHTIV - FPWRMAN^ EVAUJAnoH - PnOf^tOiHAl«M mnMf 



CHARACTER DbpcEUonari^f (fwM: eom«lrw^Drv4kHKHirfuEii3, ■wtdioHj 



^, ATtMYVAi-UES <a>i^iqM<m mnnfaiwr far ■■ tki- ^titfaa. UTjw RABTKfcj 



1< HONOH: Adh™gqlPtfM*miy'jppOmr^»ctM^eo<i^nr%aluar 



2.IM11QQRITY: 



^1i pwionri mnr^ ■nidgntc tgnaat h Moag »>i5 



3-COUftAG& M-Jw* pHHal irv; nwrantwpfy 



rH Jib 



4- LOYALTY; BsmmMfiftAwd 



S^RESPECTr francos dbn 






ir«f JlTir 



jai^WBi^ ii GO 



6- SELRES&^EBVlC&TtoU *«ny cdiwfttt, tafar^ i.jf 



y^ U^ Conv^AUQcKV tt» AimVr Ub ant Msl ttki 



7- DUTY: f^MtprrffrtQMtUaiiin tfiaiif^owto^artfc 



b- LEADER ATTRIBUTES /SKILLS /ACnOMCi '^"(^--A-VK-^-ltoM^f «« Wadt. S«™i. A™»*^rf*f«ta-d^^ ZI^ 

|^[NO[ la |gMOT1oiiiAL 



b.1. ATTfUaUT£StSvhct V 



an dovBlo^n^n ^ p«rt of Hit- 



X I MENTAL 



|-gg?|NOl 



Ptesonc^tDEibii, wtat UtuobflL Vnd AkJMv 




Ij CONCEP TUAL |?^|H0| XjlWT^PHiSOWAL j^lwof 




IhMcfaiJi nvni 



a^ Iphysical 



imUM^Ihflwi»gVgW(tiB 



^|W0l 






XJtbchnical 

it* 



TACTTCAL 0™H«Et^itM pwrfMatgy )i4 t^giftatf pfof,it^^ 



hA ^*aTWffrl£4flgiSWfif|Sato4rJ<^ 



l»^|NO 



X I PlAWfllttiG 



XJ COmiMUNICATING \^\ NO | I Z, | DECTSIQW-HAKfNG l^pffwo] 
D«ul4VQ0addqRliuri^Bn.«KlftitH*ig#Mi Bm^mnnfUbDMr^liHktfihUiwfau 



OPEFMTAVG 



Emi^]^ sund ^^H^ipic^ Iqgktf KMioobta 




MD 



NO 






7. 



c^APFTi PASS 



Tim»tfaffa. tf«tiiM, uAeunNa pitivifaiii ■*« 
jiwdbUw <cgptiWtp «iid flitofate 

DEVELOPING I'^IWJl 




*M 



BOBCtlTING |»$|W0| XJAgSESSIMG 






}»l wo t 



X iMOTTVATINe 



IM 



ND 



lt3±|K^ md^itPMiir vM guCdoi oUMra towatd 



M 



NQ 



DATO NOV 00 



HBGKTt 70 



milLDlNG 



WaGHTs 212 



(ten tnai^Ktan «iid *4lw(bniooh » 

1^1 WO 



LEARNNG 
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r*AMB WBSTCOTT. MALCOLM, B. 



e0N 




PAtir V - PSrOIIMAHCe AND RiremiAL EU'AUJATKW [noco^ 



mnpo covBia> 20000524 - 20D1Q523 



t V I oirrsTANorNB performance, 

■-^-^ MUST PROMOTE 





$ATlSFACTORir PERFORM ANCE I lUNSATieFACTOFiy PBl«RMANCE I lOTWPR 

PROMOTE * ■■■ J no MrtT PRniuirkTTT I 1 JbodSw 



DO NOT PRQMOTIE 



fc- COMK4DNT OM SPflCOTC ASttteTS OP TMfll«*0*MiiM:E Ju*j firrainfl^ 

Serving as Rater, and Semm Raier in accoidance with AR 623-105, paragraph 2-21. 






ANY WICUJE PHORiSGraiUU. 0:iLl£ ttl JUt&La OF £U^TTCE OF VAUi^ Tt] 
■NOPCATT A fCt&fTtAt CAH^ HOC FOR FUIUM SCnVlCe. 



offscai POGfiffiOzE, |4^ ATAxr oofctfEnnvE CATesomr cPnHftouGri 



PAfiTVl ^ INT^M0)IATH RAT^ 

-- " 



PART VII -smion RAtai 



L EVALU4.TE THE MTEb CX>ITCeir$ pf^DMDTlOrt pamnUL TQ THE V^ 

1^ BEgf QUAURaJ. I I RJLLY QUAUnEO Fl DO NOT PROMOTE I [ OTHER ffitofmAahwil ^ 

^ 1 m 



I omffft^ Hnkr 



^ 



EUtaMGT^I 



^ Foranuj- oaiiA>w^D WITH oiff^icBW sawon 

USAR COMPARISON OT THE S^MIQA 

RATER'S PROFILE AND eox CHECK AT 
THE TIME THIS REPORT PROCESSED 



ABOVE CENTER OP MASS 



m 




MAI.COCMG 



THOMAS J 



DATE; 2QQ2 07 OQ 
TOTAL RATINGS: ai 
RATINGS THIS OFFICER: 3 



QfflC«ff cl ki Ihik 
j — I WO bB^i4tlf«y 

Colonel Westeott continues to sa:;eed my expectations and Js singularly the best 
officer I have under my command, A consummate leader and gifted speaker. 
Colonel Westeott Is recognized throughout Ihe Department of the Arn^ as a 
subject matter expert not only on all matters regarding the Reserve Components, 
but also as a Fonce Desgn expert for the Arniy Staff, I r^ on his counsel in 
determining the best course of action on matters of the greatest importance to the 
Aimy Resenre, His strategic Insights regularly provide me the necessary Inputs to 
make the Army Reserve the most relevant and ready it evter has been- Tenacious, 
and completely ksyal, he always does what is right for the U.S, Army - without tall! 
Cotanel Westeott possesses vast, untapped potential and can pertbmi now at any 
level of senior leader responsibility in the Army. Promote to Brigadier General 
immediatslv and exploit his ^mertlse to the fullest 



BSC Commander, USARC DCG, MEDCOM Commander 
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^ Off ICER EVALUATION REPORT 



»iiOP— itthf*rt^lT<H3eg»g> 



I 



PAST I - ADMIMISnUI.TIbEOArA 



703-601-3477 



WESroOTT, MALCOLM, E 




T 



COL 



IS96 



-ACJETFIlFJUfilE 



06 13 



». ufn; one. nwnoi^ zi 

ASGN: USAR CUtL GP (AGRJ W0Z4AA ATCH: OCAR, WA SHINGTON. DC 20310 

E'HwiTro OTWcm con |a>^ic ■■* art jiCT* 



. t, r^BC»,<»VEHP' 



2001 



05 



24 



2002 



THKtf 



05 



23 



J.IUfTS 

Mopintt 
12 



LJUMUlTD 



LMO-Or 



MS 



«7A 



OS [ANNUAL 



1. 



T-^'i-^^b 



■ftVH ■, 



/S?/ 



PAHTI -AUUfBVnOA'nOht CHli«tf aAic«rKiUn«in v*ti6ffaini^ku 



Cttfin 



SZ 



f^nv 



SAOI 



I0^4IVI OSI mtt l-Vl BBd Oka Bi^Mte dMv u 



PLBWES, THOMAS J. 



OFI 



LTF|UIB1<IhL 



im 



PLHWES, THOMAS J. 




CQH 



MG 



RM4K 




Ofiice of ife Chief, AmyKeserve 
Washington^ DC 20310-2400 



MG 



raonoH 

CH, ARMY RESERVE 



msmoN 



tbSMA'rvt^ 



l^ Gf^^ 



itaTiE 



CH, ARMY RESERVE 



^WMtUM 



GO 



n Dv^. 



703-697-1784 



it 



AMMtS 




IU7F 



aM« 



Hewegfflocaf.atti^peiiiaeoiLTTT^T 




mRT li ' PUTT oefiCnrnon 



eurrinu Deputy Ctnfif, Aimy Reserve 



lhn>BIT1DM*IM^^ 



67A 



Rsst '^ riir ru. D4 nuH iT«*i 



Serves as the Depurjr Oiief, Anny Reserve. Advise the Cbief, Army Reserve (CAS.) on pperaiioiial aspocC of 
Office of die Chief, Army Reserve (OCAR), Amy Resenre Penmnnicl Conmiaiid (ARPQ, and FaU Tmc Support 
Management Directorate (FTSMD). Act for the CAR in Ms absence, ensaring OCAR contimies to opcnae as a 
tiill partner in Headquarters Dqpamnenr of the Army and die Department of D^ense. Advise the Secretarv of 
Army, Under Secetaiy of the Anny, Oiief of Staff, Army, Vice CMsf of Staff, Anny and HQDA principals on 
United States Anny Reserve (USAR) matters in the absence of die CAR. Appear beftne various ooireressiaaial 
conmiiflees for tte CAR to ju3tify and defend Army Reserve bndget reqnests and p 



to mqumes by members of Congress wji their stafe, E^isure policies support ov^ ome mflliou Rcs^vists* 



noRT IV . rSlFOMiANCE Etr^UJUtflDM • PnOf^aiavVMISM tf^^fl 



CHABACT^ OlBiiasttianofinatoid«sHtttbuitIoaorv*iMc,amfam3,BndtU^ 



a, ArawrVAUIGS ICortiiHnv 



fbrU'HO' 



.iWfVLnrvDj 



•te Mb 



1 . HONOttr Adtut4icu Cd ina 



ifiubicf^ 



CO^v v' ^^ftuvp 



2,iwTEGRmr! 



Mgn p^-lttMl nHTlil ■^tfo ftK hteea ki wonf vif 



3, CQUflAGEi Mud^oiTO irtuFtdql and wwrri bwwtv 



1«X Ml 



S-BESreCT: 



itartty, OflgflB^nmat^ 



LED 



g. SafLESS-SgtVTCE: Plkc4f Mw PCtonOirt teTar* Mtr 



-^LOYALTY: B*w< iw» lattt aM rfaHtanoi to ih^ y. S^ C ij» i lujik»t , ihg >miy. Ipa «Jt, mj ^ 



7- DUTY: Mlutt [wftaglqnBt tajpK vid v^rvf cMffJKton* 



h. LEADER ATrraBUTES /SKILLS /ACTIONS: R^«irfc'YK--'WO'far«ii,iJorf^S«™d,d«tt--^B«riaf#^*«t«t 
ATTWeUlffi, nn iwrm CWlXfi (Con^ntinM, ffld 1hr« tmm ACTIONS ILEMtBUHfl, Pisa] «i ^- bt itto < uimm fa w MnDod boK wMt qchKhuU 

mcmdaiafy In ^ 



inFARTuvL Cainfnf^a& «f« 



b.1. ATT7V8i/TES fSatticT 1J 




b^ SmUS tCan\pattsac^ 

aBv^ofiniaic pc m ^ | > djH g to sal^n 



MENTAL 



[M 



NO 



■te^nv v«, NVaQwv ind^tv^lrnii 



i* ICONCBTIiAL 

dlMlll0, Ami ■iBSDofng 



T^T^ 



t PHYSICAL 



MS[ 



X^BilonOHAL 1^1 KQ I 

INTERPERSOMAL j-^l WO j |?C|TECHMtcZL |y^| NO | 






Cg Uci H Cng, irutAfUfoa artd ^mp owli^ 



:11m 



tv 



I ^ ■ 

^ ITACnCAL JinananiaAttotieSiutEvhifiMjfABijwwA^^ 



^— !-■— ™- 



JNfW&lGW'iG 



X I DEgSION-lWAICINQ |ti^| NO | 



l?g|wo| 




Mdhod of nsuMnfl 0Oflk%vhb 



*§ 



NO 






1-J COMMUHICAUNG 

Tor mtfWMuii* f pgog^ 
J PLANNING 









3. MOTIVATING 



l^fWQ 



_lwdlviauMl xditwAiataf n toatfara 



^'r^wT^r-^^ 



I 



WtoyM«ab.i3wi«WW«W*«cW&ilclhni^ 



l»^l wo I XfEXECUtWG 1^1 WO I UlASSKStttQ 

DEVQ_OPlNG |^JNQ| S. [BUILDING |ti^| NO | 






eaMBcartt 



e. llfiUtNlMG 1^1 NO j 



c, APFT; PROFILE DATC= ATO 2002 HeeKT; 70 wEHaffr=2I6 

d,JUMtORomcmDgtfajap yiEwr^iMAC£M7t3/yyfiSQftMan^ riTj r— r rsri j 

, WmE pevaUPMEWTAL TASKS BECOflPED ON DA FORM gT^a^la AND QtMRTERLY FDUjOWHIP COUMS&JMqa CONDUCTSa? ' ' I— ^ ISJ I 

DA FORM 67^, OCT 97 4- Muccfi da KinM«7^ i £S> 7h.imic»1cagcql£t^ <i 

JUL OMSZ^ 



UEAE^VZ,<D 
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«M 




pmo&covQieD 20010524 - 20020523 



PART V-PERFOMtANCEiVlD POTCKTIAL EVAIUAHON (Afttai) 



+ 



■, &/AIJL 1 A7^ THE BATBJ OmcerS PSIPOflMAfftre DUBWG TOE RATWG PEEVOD AMD |«q/HS1 FOTEKTUL K» mOMOtlOH 

r><l o^TSTA^HM^JG performance PH SAtiSFAcroRr performance. 



Ni^ 



PROMOTE 




UNSATlSFACTORr PERFORMANCE 
DO NOT PROMOTE ' 




b.CCMU&<tOfi 



:rG OF'iHEf^M'onUAM^S ANQ POreitmAL ran pAOMontM. HEF^ 



OTHm 



Serving as Rater aod Senior Rater in accordance widi AR 623-105, paragraph 2-21, 



1 



^ 



tK^AI^SO INDICATE A POtB*TW.CAnBeRRai> FOR RJTUfWeeMce. t ' 



i 



1- 



FART VI - IMTSUKEDIA're HA1B) 



n ■ ' ■ 
( 



FAJTT V][ -SaaOR RATS! 



b- EVAWAT^TtlE HATED OmcarS PnOMOOlOH FtTTOtfTlAL TV THE NSCT lUaHEA GBaDE 



3Si 



.officarfvl fei Ms b^Mi 



IX^BEST QUAURBJ PH FULLY QUAUFtED FIdO NOT PflOMQTC j~| O™^^ <fcyMy«w^ l^ZSX^^il^^iir^'^^^p^ 



fta tCff^^ha 



b.PQTBnUl_O054^4f^GDWmi0(MLUISSBiaan 
RATtD N SAMS ^Wue (OVftimNTBl BV 1U| 

i^SAR COMPARISON Of the ^hoOp 
RATER'S PROHLE AND BOX CHECK AT 
THE TIME THeS REPORT PROCESSED 



ABOVE CENTER OF MASS 




UALCOLUB 



THOMAS J 



DATE: 2002 0708 



TOTAL RATlr«5S: 61 
RATIrJOS THIS OFFlCEf^ 4 



Colonel W^fccott has confinued to distinguish himself as thg Deputy Chief, Army 
Raserva, and as an officer of unparalleled character and oompetenoe. 
Experienced, mature, technlc^Hy competent and intsIIectuaQy agile, he has 
contributed immeasurably to the success and reputation of the Amiy Reserve, His 
knowledge of Amiy planning, programming and budgeting eystehts and personal 
stewardship of Anriy resources have enabled me to achieve unmatched levels of 
readiness and relevance thrcHjghout the fijmy. He commands the full respect of 
the Unftad States' most senior leadership. Having earned my cqmplets tnist and 
oonfidenco, he is regularty tasked to defend and advance Anny Reserve equftfes in 
every venue. Colonel Westcott Is a consummate team player, selfless and 
profess[onal in all respects, the embodiment of Army values. 
Promote to Brigadier General immediately. Unlimited potentiaL 



fmirTTirn TTii rmnrnM r miiiiimnjiijuiuiu- juljlu- ! i^nw^^i ^ 



RSC Commandcsr, USARC DCG, MEDCOM Commander 
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